—— Department of Innovation & Equity
;' — Office of the Superintendent
1 ' , SARASOTA 1960 Landings Bivd., Sarasota, FL. 34231

— | | CountySchools  941-927-5000, Ext. 31154 » Fax 941-3816172
i SarasotaCountySchools.net
June 17, 2022

Dear Ms. Southwell:

Enclosed is the Florida Educational Equity Act 21-22 Annual Update from the School District of Sarasota
County. If you have any questions, please contact me directly.

Reporting Requirements for the 2021-22 Annual Update

Part I: Districts should submit any changes to civil rights policies and procedures, including the school
board adopted policy of nondiscrimination, identification of the equity coordinator(s), grievance or
complaint procedures, harassment policy, the district should also submit samples of both the annual and
continuous notifications of nondiscrimination.

¢ There are no changes to civil rights policies and procedures.

Nondiscrimination Statement:

Any person who believes he or she has experienced any such prohibited discrimination may file a
complaint with the district Equity Coordinator, Mr. Al Harayda, by calling 941-927-9000, ext. 3121, by
submitting in writing to Mr, Harayda at 1960 Landings Blvd. Sarasota, Fl. 34231.

The following are attached:
e All required policies
o Notiflcations of Equity Coordinator
e Grievance or complaint procedures
o Samples of annual and continuous notifications

Annual Notification of Nondiscrimination for Vocational Education Programs — The district should
provide documentation of the annual notice of nondiscrimination being published prior to the beginning of the
school year. The district should continue to publish and disseminate the annual notice in languages with a
community of minority persons with limited English language. The district should continue to ensure that the
annual notice of nondiscrimination for CTE programs is published and disseminated annually to students,
parents, employees and the general public prior to the beginning of the school year as required by the
Vocational Guidelines.

The following are live hyperlinks and documents are attached:

s STC Webslte {In the ABOUT section)

¢ High School Dual Enroliment Information hitps://www. .
hups://www.sarasotacountvschools.net/cms/lib/F1.500001 89/Centricity/Domain/1664/HS
DEBrochure.pdf

o STC Industry Certificatlon Attachment 1B

s Financial Ald FAQs (STC website]

e FAQ s://www .sarasotacountyschools.net/domal

Annual Notice of Non-Discrimination Herald Tribune Attachment 1B
¢ Annual Notification of Discrimination {Staff) from Human Resources Attachment 1 B
¢ Annual Equity Distributlon: Attachment 1B
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The Equity Policies and Procedures for students and for emplovees/applicants inplace
for 2021/2022 are located on the district website;

https://www.sarasotacountyschools.net/Page/2613 under Human Resources/Equity.

o Safe Schools Tralning hitp://sarasota-fl.safeschools.com/login

(Attachment 1B}
» GED Information https: r ntyschools.n
*  Adult General Education https://www sarasotacountyschools.net/domain/1814
e ESOL hitps://www.sarasotacountvschools.net/Page/3855

o Adult & Community Enrichment {ACE)} https://www.sarasotacountyschools.net/schools/ace

Part II: INCOMPLETE OR PENDING ACTIONS: Districts should submit responses from the
2020-21 Annual Update that were identified as incomplete.

e NA-

Part III: Districts should submit enrollment data and methods and strategies for increasing minority
enrollment in Advanced Placement, International Baccalaureate and Advanced International
Certificate of Education (AP/IB/AICE), Dual Enroliment (ED), and total advanced (Level 3 and DE)

high school courses.
e Enrollment information and strategies for increasing enrollment are attached.

Part IV: The district should continue to monitor participation in athletics. The schools should submit
updates to the correction action plans in the 2020-21 Equity Update. Additionally, the district should
submit only one Athletic Compliance Verification Form signed by the Superintendent indicating
whether the district is in compliance.

e PartIV is attached

Part V: The district should develop strategies to address underrepresentation of minority and male
employees in administrative and faculty positions. Strategies should be submitted in the 2021-22
Equity Update.

e PartVisattached

Part VI: Districts will continue to repost the number and type of single-sex schools operating in the
district, and the number and type of single-sex classes offered at co-educational schools. Districts that
offer single-sex programs should respond to the questions; submit sample notifications sent to parents
explaining that single-sex program options are completely voluntary; and submit the Single-Sex
Evaluation Verification Form (page 19) signed by the superintendent for single-sex schools and/or
classes.

o Sarasota County Schools has no single-sex schools or classes offered.
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Part VII: The district should continue to ensure that pregnant and parenting students are given access
to the same curricular and extra-curricular activities and programs as other students including access

to career and technical education programs.

o Teen Parent Program (TPP) information is attached

Link to Cyesis information on the District Website:

» hitps://www.sarasotacountyschools.net/Page/1354 (Attachment Vli)

If you have any questions or require any additional information, please contact me directly.

Sincerely,

Dr. Fanict D. MWloore

Dr. Harriet D. Moore
Director of Innovation and Equity

Signature of Suﬁi@émnt Dr. Brennan Asplen

Oomr Kodwmns

l/as[ai

Signature &f School Board Chair Ms. Jane Goodwin

SarasotaCountySchools.net

Date

b/ L1/

Date



Sarasota County Schools
2021-22 Annual Equity Update Template

PART I: PROCEDURAL REQUIREMENTS:

A. Changes to Nondiscrimination and Antl-Harassment Policies or Grievance Procedures
Submit any policies or procedures revised since the last Equity Update. If there are no changee, please respend
with N/A.
N/A

B. Annual Notificatlon of Nondiscrimination for Vocational Education Programs and Continuous Notice

1.

Thlsrequwement Is once a yoar. prlor to tha beglnnlng of each achool year Submlt the requested
evidence below to show that you have met this requirement:

s  Submit a copy of the published annual notiflcation of nondiscrimination that was published indicating the
summary of CTE offerings at the district's high schools.

e The published annual notification of nendisgrimination must include contact information for the Section
504 and Equity Goordinator, if different, for complainant(s) to file a complaint of discrimination and/or
harassment should the need arise.

+ In addition to the internet, netification can be done on radio, television or newspaper for those areas that
has little to no access to internet.

» Evidence of publication of the annual notification of nondiscrimination must include the publication date.
This date must be prior to the beginning of the 2021 School Year to be in compliance with Guidelines
.0.

s Submit a copy of the annual notification of nondiscrimination that was published indicating the summary
of CTE offerings for the district's operated technical center(s). Requirements for posting and date are
the same as high school.

gonls_gd minauon
Please click on the hyperlinks below to view items & see Attachment 1B:

STC Website (in the ABOUT section)
High School Dual Enroliment Information https://www.sarasotacountyschools.n

hups://www.sarasotacountyschools.net/cms/lib/FI1.50000189/Centricitv/Domain/1664/HS
DEBrochure.pdf
STC Industry Certification Attachment 1B

Financial Aid FAQs {STC website)

FAQ https://www.saras ntyschools.net/domain/1853
2. Continuous Notification of Nondlscrimination

This requirement Is continuously published and posted throughout the year In district's and
schools’ publications. Website only Is insufficlent. Submit the requested evidence below to show
that you have met this requirement:

. Submit copies of materials that include the continuous notification of nondiscrimination and contact
information for the THle X, Section 504 and Equity Officer If different.



° Identify documents with the continuous notification of nondiscrimination and only submit the page(s)
that includes the statement (school newsletters, school handbooks, application forms, brochures,
district's publications available to students, parents, staff and the general public, etc.).

Annual Notice of Non-Discrimination Herald Tribune Attachment 1B
Annual Notification of Discriminatlon {Staff) from Human Resources Attachment 1 B
o Annual Equity Distribution: Attachment 1B
The Equilv Policies and Procedures for students and for emplovees/applicants inplace
for 2021/2022 are located on the district website;

https://www.sarasotacountyschools.net/Page/2613 under Human Resources/Equity.

» Safe Schools Training h11://sarasota-fl.safeschools.com/login

(Attachment 1B)

¢ GED Information https://www. otacountyschools.net/Page/42

s Adult General Education https://www.sarasotacountyschools.net/domain/1814

e ESOL https://www.sara hools.net/Page/3855

¢ Adult & Community Enrichment {(ACE) https://www.sarasotacountyschools.net/schools/ace,

Submrt cop:es of webpages or pnntsd matena.'s for applrcants for employment that mclude the notice that
reasonable accommodations are available for qualified applicants with disabilities during the application and
interview process. The nolices should also include contact information for requesting accommodations.

(Attachment 1B)
* Reasonable Accommodations for employment hitps://www.saragotacountyschools.net/Page/274

PART Il: INCOMPLETE ITEMS OR PENDING ACTIONS N/A
A. Any Items identified during equity on-site review which are on the Voluntary Compliance Plan (VCP).

B. Any other items identified on the current or past monitoring work plans as incomplete.



PART lll: STUDENT PARTICIPATION

EVALUATION OF METHODS AND STRATEGIES:
(1) Grades 9-12, Advanced Placement (AP). IB and AICE

12 -
White Black Hispanic  ELL Students
62% 7% 23% 3%
{(8,608) (1,028) (3.185) (473)
Whites Whites Whites Whites Whites
In AP/IB/AICE In APAIB/AICE In AP/IB/AICE In AP/IB/AICE In AP/B/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
35% (3,084) 37% (3,250) 42% (3,509) 42% (3,629) 44% (3,719)
White Males White Males  White Males ~ White Males  White Males
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
30% (1,360) 3% (1.441) 379 (1,6368) 38%(1,643)  40% (1,748)
Blacks Blacks Blacks Blacks Blacks
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE
2017-18 2018-192 2018-20 2020-21 2021-22
16% (184) 25% (268) 33% (345) 27% (289) 30% (312)
Black Males Black Males Black Males Black Males Black Males
In AP/IB/AICE In APAB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
13% (71) 21% (119) 27% (144) 21% (111) 25% (127)
Hispanics Hispanics Hispanics Hispanics Hispanics
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In APAB/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
25% (855) 32% (894) 35% (1,004) 33% (981) 36% (1,137)
Hisp. Males Hisp. Males Hisp. Males Hisp. Males Hisp. Males
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
21% (280) 28% (386) 32% (452) 28% (417) 32% (522)
ELL Students ELL Students ELL Students ELL Students ELL Students
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In APAIB/AICE In AP/IB/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
9% (47) 20% (97) 19% (88) 18% (72) 24% (111)

Evidence of Succeas

Evaluate the progress made in increasing enroliment for black, Hispanic, black male, Hispanic male, and ELL
students in APAB/AICE courses, and in closing enroliment gaps for black, Hispanic, black mals, Hispanic male, and
ELL siudents. Evaluation must include 2017-18 to 2021-22.

For the 2021-2022 school year the enroliment for all student groups increased when compared to the
2020-2021 school year. The student group identlfied as “white” increased by 2% points, The student
group identified as “black” increased by 3% points, The student group identified as “Hispanic” increased
by 6% points, The student group identified as “ELL” increased by 6% points. When looking at males
specifically in each student group: “white” increased by 2%, “black” increased by 4%, “Hispanic”
increased by 4%



Methods and Strategles )

Identify the targeted methods and sirategies fo be used for the nexi period fo increase enroliment for minority and
ELL students in APAB/AICE courses, and to close enroliment gaps for black, Hispanic, black male, Hispanic male
and ELL students. Strategies should include specific action steps taken by the schools/district to close enroliment

gaps.

Students at 3 of the 5 comprehensive high schools offer an AICE General Paper course to all students.
Students following the AICE curriculum take the course in grade 9 or Grade 10. Other students can take
the course in either grades 11 or 12 depending on the school specific English course progression. All
grade 11 students at 1 of the 5 comprehensive high schools are currently participating in the grade 11 1B
English course. Next year, all students in grades 11 and 12 at that school will enroll in an IB English
course. The other comprehensive high school, the magnet high school, and the school for the gifted and
talented have clear pathways to AP and IB coursework that are communicated to all students. All
schools monitor acceleration data quarterly, to ensure that all students are provided the opportunity to
participate in acceleration. The district has hired an Acceleration Specialist responsible for monitoring
data, identifying areas for improved participation, and collaborating with schools to support the goal of
increasing enrollment for these targeted students.

Accountability Measure and Timelines

Provide accountabillly measures and timelines for increasing enroliment for black, Hispanic, black male, Hispanic
male, and ELL students in APAB/AICE courses, and closing enroliment gaps for black, Hispanic, black male,
Hispanic male, and ELL students. Timelines may be over mulliple years but specily increase for each year.

| Student Group Projected Percent Enrolied 2022-2023

Whites In AP/IB/AICE 45%

White Males in AP/IB/AICE 41%

Blacks in AP/IB/AICE 33%

‘Black Males in AP/IB/AICE 27% |
" Hispanics In AP/IB/AICE | 37%

' Hispanic Males in AP/IB/AICE | 33%

"ELLS In AP/IB/AICE | 25%
(2) - DE
/iment 2021-22 (14
White Black Hispanic ELL Studenis
62% 7% 23% 3%
(8,608} {(1,028) {(3,185) (473)
Whites Whites Whites Whites Whites
In DE In DE In DE in DE In DE
201718 2018-18 2019-20 2020-21 2021-22
12% (1,029) 11% (877) 7% (812) 8% (520) 6% (470)
White Males White Males White Males  White Males  White Males
In DE InDE In DE in DE In DE
2017-18 2018-19 2019-20 2020-21 2021-22

11% (478) 11% (498) 8% (327) 7% (286) 6% (258)
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Blacks Blacks Blacks Blacks Blacks
In DE In DE In DE In DE In DE
2017-18 2018-19 2018-20 2020-21 2021-22
6% (67) 5% (57) 4% (45) 4% (42) 5% (53)
Black Males Black Males  Black Males Black Males Black Males
In DE in DE In DE In DE In DE
2017-18 2018-19 2019-20 2020-21 2021-22
5% (28) 4% (20) 3% (14) 2% (11) 4% (19)
Hispanlcs Hispanics Hispanics Hispanics Hispanics
In DE In DE in DE in DE In DE
2017-18 2018-19 2019-20 2020-21 2021-22
9% (242) 9% (265) 7% (192) 6% (190) 6% (188)
Hisp. Males Hisp. Males  Hisp. Males Hisp. Males Hisp. Males
In DE In DE In DE In DE In DE
2017-18 2018-19 2019-20 2020-21 2021-22
9% (118) 9% (122) 8% (108) 7% (100) 6% (98)
ELL Students ELL Students ELL Students ELL Students ELL Students
In DE In DE In DE In DE In DE
2017-18 2018-19 2019-20 2020-21 2021-22
2% (10) 4% (17) 4% (18) 3% (12) 3% (14)

Evidence of Success

Evaluate the progress rmade in increasing enroliment for black, Hispanic, black mals, Hispanic male, and ELL
students in dual enroliment courses, and in closing enroliment gaps for black, Hispanic, black male, Hispanic mals,
and ELL siudents. Evaluation must Include 2017-18 to 2021-22,

The district currently has Articulation agreements with three post-secondary colleges and Universities
and 2 technical colieges and students are enrolled in post-secondary DE coursework at each of the post-
secondary institutions.

Methods and Strategies

Identify the targetad methods and strafegies fo be used for the next panod fo Increase enroliment for minority and
ELL students in dual enroliment courses, and to close enroliment gaps for black, Hispanic, black male, Hispanic
male, and ELL students. Sirategies should include specific action steps by the schools/district to close enroliment

gaps.

Communication has been a key to success in this area. Schools offer parent nights for families
interested in DE and communication takes place via social media regarding opportunities. In addition,
we have partnered with three post-secondary institutions to provide opportunities at the high schools,
on the post-secondary campuses, and through online learning.

All schools monitor acceleration data quarterly, to ensure that all students are provided the opportunity
to participate in acceleration courses.

All partnering post-secondary institutions have continued to increase virtual course offerings. All high
schools offer a space for students participating in virtual coursework during the school day.

The local state college denied SCS the ability to offer courses on the SCS high school campuses. SCS
developed a partnership with a local university; however, the admission requirements are higher since it
is a State university.



The district has hired An Acceleration Specialist responsible for monitoring data, identifying areas for
Improved participation, and collaborating with schools to support the goal of increasing enroliment for
these targeted students.

Accountablility Measure and Timelines

Provide accountability measures and timeiines for increasing enroiiment for black, Hispanic, black male, Hispanic
male, and ELL students in dual enroliment courses, and closing enroliment gaps for black, Hispanic, black male,
Hispanic male, and ELL students. Timelines may be over mufiiple years but specify increase for each year.

~ Student Group Projected Percent Enrolled 2022-2023 )
Whites in DE 6%
i White Males In DE 6% |
Blacks in DE 6%
| Black Males in DE 4% |
' Hispanics in DE 6%

Hispanic Males in DE | 6%
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"ELLS In DE 3%
{3) Grades 9-12, All Level 3 courses {Including AP, IB, AICE, DE and honors)
Grades 9-12 Total Enroliment 2021-22 {14.008)
White Black Hispanic ELL Studenis
82% 7% 23% 3%
{8,808) (1,028) {3,185) (473)
Whites Whites Whites Whites Whites
All Level 3 All Level 3 All Level 3 All Level 3 All Level 3
2017-18 2018-19 2019-20 2020-21 2021-22
68% (5,957) 74% (6,424)  76% (B6,507) 78% (6,719) B80% (6,918)
White Males White Males  White Males  White Males  White Maies
All Level 3 All Level 3 All Level 3 All Level 3 All Level 3
2017-18 2018-19 2019-20 2020-21 2021-22
64% (2,877) 71%(3,122) 73% (3,197) 75% (3,293) 78% (3,438)
Blacks Blacks Blacks Blacks Blacks
All Level 3 All Level 3 All Level 3 All Level 3 All Level 3
201718 2018-18 20198-20 2020-21 2021-22
39% (445) 49% (529) 57% (599) 57% (605) 62% (833)
Black Males Black Males Black Males Black Males  Black Males
All Level 3 All Level 3 All Level 3 All Level 3 All Level 3
2017-18 2018-19 2019-20 2020-21 2021-22
37% (219) 48% (258) 48% (258) 51% (274) 57% (287)
Hispanics Hispanics Hispanics Hispanics Hispanics
All Level 3 All Level 3 All Level 3 All Lavel 3 All Level 3
2017-18 2018-19 2019-20 2020-21 2021-22
55% (1,448) 83% (1,727) 69% (1,851) 67% (1,990) 69% (2,204)



Hisp. Males Hisp. Males Hisp. Males Hisp. Males  Hisp. Males
All Level 3 All Level 3 All Level 3 All Level 3 All Level 3
201718 2018-19 2018-20 2020-21 2021-22
50% (670) 60% (823) 85% (921) 64% (068) 66% (1,063)

ELL Students ELL Students ELL Students ELL Students ELL Students
All Level 3 All Level 3 All Level 3 Ali Level 3 All Level 3
201718 2018-18 2018-20 2020-21 2021-22
30% (151) 46% (222) 47% (222) 49% (187) 51% (238)

Evidence of Success

Evaluate the progress made in increasing enroliment for black, Hispanic, biack male, Hispanic male, and ELL
sfudents in all advanced courses, and in closing enroliment gaps for black, Hispanic, black male, Hispanic male, and
ELL students. Evaluation must include 2017-18 to 2021-22.

For the 2021-2022 school year the enrollment for all student groups increased when compared to the
2020-2021 school year. The student group identified as “white” increased by 2% points, The student
group identified as “black” increased by 5% points, The student group identified as “Hispanic” increased
by 2% points, The student group identified as “ELL” increased by 2% points. When looking at males
specifically in each student group: “white” increased by 3%, “black” increased by 6%, “Hispanic”
increased by 2%

Methods and Strategles

Identily the targefed methods and strategies to be used for the next period to increase enrofiment for minority
students in all advanced courses, and io close enroliment gaps for black, Hispanic, black male, Hispanic male, and
ELL students. Strategies should include specific action steps taken by the schools/district to close enrofiment gaps.

All schools monitor acceleration data quarterly, to ensure that all students are provided the opportunity
to participate in acceleration. In addition, CTE offerings continue to expand, removing barriers that
prevent able students from taking certain courses. All schools have been analyzing the Master Schedule
to ensure that all students have access to at least one level 3 course per year.

Accountabllity Measure and Timelines

Provide accountablity measures and timelines for increasing enrollment for black, Hispanic, black male, Hispanic
male, and ELL students in all advanced courses, and closing enroliment gaps for black, Hispanic, black male,
Hispanic male, and ELL students. Timelines may be over multiple years but specify increase for each year.

Student Group _ Projected Percent Enrolled 2022-2023
Whites in AP/IB/AICE/Honors 81%
| 'White Males in AP/IB/AICE/Honors 79%
Blacks In AP/IB/AICE/Honore 63%
Black Males in AP/IB/AICE/Honors 57%
| Hispanics in AP/IB/AICE/Honors 70%
Hispanic Males In 67% !
AP/IB/AICE/Honors
ELLS in AP/IB/AICE/Honors | 82% a




PART IV: GENDER EQUITY IN ATHLETICS
Athletice Compllance Veriflcation

A. Aftach a Compllance Veriflcation Form for the district (only one for the district, not one for each school},
' signed by the superintendent. {See page 11 In the 2021-22 Guldelines.)

B. Atlach an Athletlc Particlpation Monitoring Form for each school with an interscholastlc athletics
program, signed by the principal. Enter the number of male and female athletes for each sport. For varsity
teams, enter the number of athletes. For junior varsity/frashmen/B-teams, enter the number of athletes and,
if there is more than one team, enter the number of teams. {See page 12 in the 2021-22 Guidelines.)

C. Ifthe Participation Monitoring Forms indicate that schools are not in compliance with all components
required by Title IX and the Florida Educational Equity Act, then each schoot that is out of compliance must
also submit a Corrective Action Plan, signed by the principal. (See page 13 in the 2021-22 Guldelines.)

D. |f the district submitted Corrective Action Plans as part of the 2020-21 Equity Update, it should submit

updated Corrective Action Plans to show the current status/progress of the corrective actions and evidencs
of completion.

Attachment IV



PART V: EMPLOYMENT EQUITY
A. Complete the following chart for adminlstrative and instructional pesitions in the school district. Enter the
number and percent for each race/sthnicity and gender. Count each person only once under one category.

District: Sarasofa 2021-22 District Administrative and Faculty Positions
Administrative . .
Positions Total Bltlick Hispanic White Other Female Male
Student 37527 2853| 7.9%| 8232 21.9%| 22755 60.6%) 36567 9% 18273 48.7%| 19254 51.3%
Demographics ;
District-Level 47| 17/116% 9 61%| 110[810% 2 14% 80 544%| 67456%
Administrators : |
Princlpals 3| 5128% O 0% 33(846% 1 26% 22/564% 17 436%
Asst. Principals 78| 4 51% 6 78%| 6s/8si%| 1 13| s2lese%| 27 342%
|

Teachers 2856 93 33%| 161 56%| 2551/80.3%| 51/ 18%| 2288/80.1%| 568/ 19.9%
Guidance ‘ ’

92 6 65% 3 33% 82801% 1 1% 84013% 8 B7%

B. Review the employment data to identify any racial/ethnic or gender undermepresentation in administrative
and faculty positions.

District Level Administrators: The total number of district level administrators increased
from N= 126 in 2020-21 to N=147 in 2021-22.

e The total number of Black district level administrators increased from N=12 in 2020-21 to N=17
in 2021-22.

¢ The total number of Hispanic district level administrators increased from N=2 in 2020-2021 to N
=9 in 2021-22,

¢ The total number of male district level administrators increased from N=63 in 2020-21 to N=67
in 2021-22.

¢ The total number of female district level administrators increased from N= 63 in 2020-21to N =
80 in 2021-22.

Principals: The total number of principals remained the same, N=39, in 2020-21 and 2021-
22,

s  The total number of Black principals decreased slightly from a total of 7 in 2020-21 to 5 in 2021-
22 — due to assignment changes.
The total number of Hispanic principals remained the same N=0 in 2020-21 and 2021-22.
The total number of male principals remained the same N = 17 in 2020-21 and 2021-22,

Assistant Principals: The total number of assistant principals increased from N=70 in 2020-
21 to N=79 in 2021-22.

¢ The total number of Black assistant principals increased from N=3, in 2020-2021 toN=41in
2021-22,

o The total number of Hispanic assistant principals increased from N=2 in 2020-21 to N=6in
2021-22.

¢ The total number of male assistant principals increased from N=21 in 2020-2021 to N=27 in
2021-22,



Teachers: The total number of teachers increased from N=2833 in 2020-2021 to N=2856 in
2021-22.

The total number of Black teachers increased from N=83 in 2020-2021 to N=93 in 2021-22.
The total number of Hispanic teachers increased from N=104 in 2020-21 to N=161 in 2021-22,
The total number of male teachers increased from N=566 in 2020-21 to N=568 in 2021-22,

Guidance Counselors: The total number of guidance counselors increased slightly from N=88 in
2020-2021 to N=92 in 2021-22,
o The total number of Black guidance counselors decreased from N=9 in 2020-21 to N=6 in 2021-
22,
The total number of Hispanic guidance counselors increased N=2 in 2020-21 to N =3 in 2021-22.
The total number of Male guidance counselors decreased from N=9 in 2020-21 to N=8 in 2021-
22.

C. Identify specific methods and strategies used to address any racial/ethnic or gender underrepresentation In
administrative, instructional and guidance positions.

Recruitment Team Current/Past Efforts
HBCUs/HSIs:
We have placed a greater focus on Historically Black Colleges/Universities and Hispanic
Serving Institutions
o Alabama A&M University 2/6/2020
Central State University3/10/21
West Virginia State University 3/11/21
Maryland Eastern Shore University 3/23/21
FIU Virtual Career Fair 9/28/21
FAMU Career Fair 9/29/21
FAU Virtual Career Fair 10/5/21
Alabama State University Education Fair 11/29/21
FAMU Education, Art & Humanities, and Social Sciences Fair 3/9/22
FAU Virtual Career Expo 3/31/22
FIU All Majors Virtual Career Fair 4/5/22

National Minority Update:
Quarterly publication and online recruitment resource that focuses on employment and education
in the minority community

e We have placed an ad on their website for two years in a row

Emerging Educator:
The districts Grow Your Own program in partnership with the Barancik Foundation to increase
teacher pool/build teacher pipeline

o Focus of cohort 1-get the program up and running

o Focus of cohort 2-increase diversity in members; 20 POC, 8 males (out of 32)

¢ Focus of cohort 3-additon of new initiatives

Florida Fund for Minority Teachers:
Program related to the Minority Teacher Education Scholarship for minority students in teacher
education programs. Host an annual symposium featuring a recruitment fair which we make a
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point to attend each year.
e Highest attended event in 2021(~50 students) over the last year, excluding the virtual job
fair that we host annually

NEMNET:
Stands for National Employment Minority Network. National organization that assists schools
in the recruitment and retention of diverse teachers. Attended a workshop they hosted in Miami.

Diversity in Ed:
Minority-owned business that connects teachers of color with schools committed to recruiting a
diverse workforce
e Virtual job fair-attended in spring of 2021
¢ Job board-opportunity to post jobs at the following price points; $95 for one 30-day
posting, $125 for one 60-day posting, $499 for 90 days of unlimited postings

Local High Schools:
Working with high schools to promote employment opportunities in the school district
e Venice High School- participated in their career fair on 3/11/22
o North Porth High School-registered to participate in their career fair for graduating
seniors on 4/11/22.
Sarasota High School-scheduled to participate in their career fair on 4/13
Booker High School- scheduled to speak to graduating seniors on 4/25
Riverview High School- scheduled to speak to juniors/seniors on 4/27

Local Universities:
We are looking for opportunities to work with local colleges/universities in a greater capacity
than just the recruitment events we attend
¢ Call Me Mister at USF-Goal is to increase the number of male teachers of color in
elementary schools

Delta Sigma Theta Sorority:
Working with the local Sarasota/Bradenton Alumnae Chapter to explore potential relationship
with district recruitment
o Presented opportunities in education to the Delta GEMS (mentees from local high
schools) on 4/10

Efforts in progress
e Developing data dashboard with Urban Schools Human Capital Academy (USHCA)

¢ Increase diversity recruitment efforts
o Revitalization of Cultural Diversity Enrichment Association (CDEA) to promote
recruitment and retention of diverse staff
o Work with other local organizations to share opportunities in education with
their mentees

e Speaking with agencles to explore hiring international teachers with J1/H1B visa

11



Future Ideas
Focus Group:

e We intend to put together a small focus group consisting of teachers and administrators of
color from across the county/district. We would like to have discussions of what we
could improve on and hear ideas
Post on other diversity job boards
Place ads on other websites*

Recruit bilingual teacher and Spanish speakers
*use suggestions from NEMNET handout

PART VI: SINGLE-SEX SCHOOLS AND CLASSES

Does the district operate single-sex schools or classes? __ Yes _X_ No

If applicable, please complete the charts and respend to the questions below regarding single-sex education in your
district.

A. In the chart below enter the names of any single-sex schools operating in the district and the number of students
enrolled.

District: 2021-22 Single-Sex Schools
School Name Male Enroliment Female Enroliment

[ | —

B. Inthe chart below enter the number of classes and enrollments in all classes for courses for which single-sex
classee are offered at co-educational schools in the district.

| S8chool Name: | 2021-22 Single-Sex Classes :
| Male Students Only Female Students Only | Co-Ed Students
¥ of #of # of
Classos/ #of Classea/ #of Classoes/
Grade/Course Sections Students Sections | Students Sections | # of Students |

| -

C. Questions about the implementation of Title IX especially as they apply tomucation::
» Does the district offer single-sex education?

How is single-sex education being justified?

How does the district keep track of single-sex public education?

What does the digtrict do to insure there is no illegal sex segregation in education?

Is single-sex education intended to decrease sex discrimination in the outcomes?

Do the schools provide comparable co-educational options?

How are single-sex educational options reviewed, monitored, and evaluated to insure they
are legal?

Who Is involved in the evaluations and guidance on the implementation of single-sex
education?

> What assurances are provided to ensure that single-sex options are completely voluntary?

12
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Are there pre-implementation reviews of proposed single-sex education?
What entities review and approve single-sex options, and what standards do they use?
Is there assistance from external groups for training or consultation?

How does the district monitor to ensure that single-sex education is not contributing to
gender stereotypes or sex discrimination in outcomes? For example, is data provided on
girls compared to boys, or on any other populations, such as low-income minority boys
compared to low-income minority girls?

> Do you or anyone else monitor to leamn if there is equity between and among the single-sex
groupings and the mixed-sex altematives on equity measures?

> Please share information on why the district or school decided to eliminate single-sex
education? *This is only for those district(s) or school(s) that discontinued single-sex
education.

vV V.V V¥

D. Please attach copies of notices to parents/students that co-education options are available and
the participation in single-sex classes is completely voluntary.

E. If the district conducts single-sex education program, please submit the completed signed
Single-Sex Evaluation Veriflcatlon Form. (See page 12.)

PART VI:
SINGLE-SEX SCHOOLS AND CLASSES

Single-Sex Evaluation Verification Form

District:

| hereby verify that the required evaluations of the single-sex programs and classes offered at
the schools listed below were completed, as required by Title IX and Section 1002.311, F.S.

Date Single-Sex Date Last Evaluation |

Name of School/Program Program Began Completed

13



Signature, Superintendent Date
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PART Vil: PREGNANT AND PARENTING STUDENTS

To ensure that pregnant and parenting students are treated in compliance with the requirements of
Title IX and Section 1003.54, F.S., districts are asked to respond to the following questions
regarding programs for pregnant and parenting students:

(1) How does the district make provisions for pregnant and parenting students to complete the
coursework necessary to earn a high school diploma? How are ancillary services (such as
childcare, health care, social services, parent education and transportation) provided?

Cyesis {Teen Parent program in Sarasota County) is currently operating at Riverview High School and

North Port High School. We continue to strive for the highest level of care and services for one of the

most vulnerable populations in our community. Our program objectives:

e Helping pregnant and parenting teens stay in school and graduate with a plan beyond secondary

education.

e |mproving birth outcemes by addressing physical, social and emotional health of mother and
baby.

s Promoting healthy parent-child relationships to ensure that each child is safe, protected, and
loved.

Improving apportunities for parenting teens to be financially independent and self-sufficient.
Ensuring that young children receive high quality early care and education for school readiness.
Ensuring that our teen parents receive the connections to the emotional and financial support
they need through Children First beyond high school graduation.

* Providing weekly support groups with our trained counselors provided onsite for our pregnant
teens and mothers.

An integral final piece of the Cyesis program is the commitment to the physical and emotional health of
the students and their babies. Through the Cyesis Social Worker programming is coordinated so that
parenting education, childbirth education, breastfeeding support, and mental health services are
provided to each student. Wrap-around, trauma informed care Is an essential piece of cur program.

Our program is devoted to ensuring high quality and loving care for the children of the teen parents
through our partnership with Children First, Sarasota County’s Head Start provider. This partnership
allows parenting teens to enroll in Early Head Start, therefore providing them access to high quality
early childhood care at no cost. Childcare is provided on campus, which allows parents to see their
babies consistently and to receive hands on support with their baby. Families recelve transportation to
and from school via Sarasota County school buses outfitted with car seats. The onsite childcare is
NAEYC-accredited with certified and trained Early Childhood educators. Visits with children are
encouraged and permitted according to the student’s breastfeeding schedule and the parents assigned
lunch time.

Research shows that educational achievement effects the lifetime income of teen mothers, so
educational success is an integral focus of the Cyesis program. Riverview High School has a School
Counselor and Assistant Principal devoted to the Cyesis program so that students are provided with
assistance and counseling in educational and career opportunities. Parenting classes are included in the
student’s schedule as electives. All teen parents have access to dual enrollment and other accelerated
coursework as well.

Students enrolled in the teen parent program are afforded an array of options that will to lead
to the earning of a high school diploma. Each of the students in the teen parent program attend
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classes just as any other high school student would. They are assigned to a school counselor
based on their last name (alpha order) and are guided through the process of coursework
(towards the diploma) just as all students are. Students enrolled in the program meet with
their counselor to review their transcript and to develop an academic plan that will be provide
them with the best opportunity to graduate. Students have the option of participating in
classes held on site at Riverview High School or North Port High School, Suncoast Technical
Center, through on-line learning courses and through a blended combination. During the
course of the school day, their children are cared for by the teen parent program staff members
in either a nursery, toddler or preschool classroom setting depending on the age of their
children. Health care needs for both parents and children are addressed on site via the school
nurses, the family advocates from Children First, the Health department (by referral) or
indirectly through our full-time program social worker and our district based social

workers. The full-time program social worker provides for the social work needs of our teen
parents and families on a daily basis at RHS and part-time at NPHS. Each of our teen parents
attend parenting classes as a part of their daily curriculum at Riverview High School and North
Port High School. Specialized transportation is provided by the district (if needed) so that our
teen parents and babies can ride to and from school on a county school bus.

(2) If the district operates a separate program for pregnant and parenting students, how are
students informed of the different curricula, services, or other options available through the
program versus what is available at their home schools? (Attach brochure(s) used to inform
pregnant and parenting students of their educational options.)

ttp LILy ge/1354 (Attachment

The benefits of the teen parenting program are shared In several ways. it has been
determined that the most effective means of getting the word out to be through the county
health department. Health department staff refer students to the program based social worker
on aregular basis. The teen parent program social worker shares pertinent information
annually with school counselors and registrars at other high schools to make them aware of
the program through annual required professional development meetings. All middle school
and high school certified school counselors are informed, annually, of the program design and
benefits. Local community services agencies such as Children First have been an excellent
source for sharing information about the program. Students that have graduated from the
program are eager to speak the praises of the teen parent program (word of mouth advertising
as it were) and many local and community groups who support the program are also involved
with sharing the word. Lastly, all prospective students are encouraged to tour of the
program. During this tour (which has proven the most powerful way to get new students) the
incoming students get to talk with current students, get to see the nurseries in action, meet
the staff and participate in a campus tour.

(3) How are school counselors and administrators trained to effectively advise pregnant or
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parenting students of their options to participate in regular classroom activities or enroll in a
special program, and their access to curricular, extracurricular, and ancillary service programs?

School counselors and administrators receive informative updates through professional
development offerings provided at the school, district, and state level. Staff and administrators
participate in regularly scheduled leadership and staff meetings where pertinent updates are
shared. School based guidance staff work closely with teen parent support team members.
Ongoing professional development is provided to counselors pertaining to course and
graduation requirements, course offerings and opportunities, and supports available to
students in need. School based administrators, counselors, and staff can refer teen parent
questions to the program director. The program director then follows up accordingly to ensure
that student’s questions and concerns are appropriately addressed. A fulltime program
director;-a full-time social worker, at RHS and a part-time social worker at NPHS, two parent
advocates from Children First, and a registrar, are 2all in place in order to provide support and
guidance to students. Onsite childcare allows for teen parents to grow and develop
academically, emotionally, and socially.

Teen parents are afforded the opportunity to attend and participate in the full range of
academic, extracurricular, and ancillary services at Riverview High School and North Port High
School. For example, during the 2021-2022 school year there were at least ten instances at
both RHS and NPHS where students participated in pro-social activities such as Chorus, After-
School Sporting events, ROTC, prom, powderpuff, volleyball, basketball, football, track,
cheerleading and grad bash.
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Hello, Harriet:

Policy 6.61--SCHOOL BOARD EMPLOYEES WITH HIV, AIDS, OR OTHER

COMMUNICABLE DISEASES was updated in 2018.
Policy 5.63— STUDENTS WITH AIDS OR HIV DISEASE was updated in 2019.

There have been no changes to policies or procedures manuals.

Thank you,

Suzanne Dubose, RN

Supervisor, Health Services

President, School District Administrators
Sarasota County Schools

suzanne.Dubose @SarasotaCountySchools.net
(941) 927-9000, ext. 34331

{941) 927-4029 Fax

Stay Positive: "Keep your energy upbeat. It's a surefire way to battle defeat.” #BecauseltMatters



CHAPTER 5.00 - STUDENTS

STUDENTS WITH AIDS OR HIV DISEASE 5.63+

Statement of Purpose

A student with HIV infection has the same right to attend school and receive
services as any other student and will be subject to the same rules and policies.
HIV infection shall not factor into decisions concerning class assignments,
privileges, or participation in any school-sponsored activity.

School authorities will determine the educational placement of a student known to
be infected with HIV on a case-by-case basis by following established policies and
procedures for students with chronic health problems or students with disabilities.
Decision makers must consult with the student's physician and parent, as defined
by Florida Statutes, respect the student's and family’s privacy rights, and reassess
the placement if there is a change in the student’s need for accommodations or
services.

Confidentiality

No information regarding a person’s HIV status will be divulged to any individual
or organization without a court order or the informed, written, signed, and dated
consent of the parent, as defined by Florida Statutes, of a student with HIV infection
(or the student if no longer a legal minor). The written consent must specify the
name of the recipient of the information and the purpose for disclosure.

Students are not required to disclose HIV infection status to anyone in the
education system. HIV antibody testing is not required for any purpose.

Every employee has a duty to treat as highly confidential any knowledge or
speculation concerning the HIV status of a student. Violation of medical privacy is
cause for disciplinary action.

All health records, notes, and other documents that reference a student's HIV
status will be kept under lock and key. Access to these confidential records is
limited to those named in written permission from the parent, as defined by Florida
Statutes. Information regarding HIV status will not be added to a student's
permanent educational or health record without written consent.

Civil Rights Protections for Persons with Disabilities
Both HIV infection and AIDS are defined as disabilities, and so federal and state
civil rights laws intended to protect the rights of persons with disabilities fully apply.

A student has the right to remain in the regular educational environment — with the
assistance of supplementary aids, services, or some other accommodation if
needed.

See the Section 504 Policy and Procedures Manual to determine if a student with
a disability needs an accommodation.

Page 1 of 2 SARASOTA 5.63+




CHAPTER 5.00 - STUDENTS

A full evaluation under either Section 504 or IDEA is not required if neither school
officials nor a student's parent believe the student needs accommodations or

services.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAWS IMPLEMENTED: 1001.03, 1001.42, 1001.43, 1002.22, F.S.
STATE BOARD OF EDUCATION RULES: 6A-6.03020, 6A-6.0331
HISTORY: ADOPTED: 08/21/03
REVISION DATE(S): 05/07/19
FORMERLY: 2.136

NOTES:

Refer To: Section 504 Policy and Procedures Manual
Sarasota County School Health Services Manual

Page 2 of 2 SARASOTA 5.63+






{ .

+ Y'safescHoOLS @
- TRAINING County Schaals
Hello Staffl

We are pleased to offer a new way of delivering the safety training that you are required
to complete each year. Using the SafeSchools Training system, you will be able to
complete your training via the Internet at your convenience - even from the comfort of
your own home| Group Training is also available.

How to log on to the SafeSchools Online Training Program:

1. Using your web browser, go to the web page http://sarasota-
fl.safeschools.com/lozin (No “www” is necessary.)

2. To access your assigned training, enter your username and password.

e Your username is employee ID number.
» Your password Is the last 4 digits of your SSN.

3. Your assigned course or courses will be listed on your personal SafeSchools ‘My
Assignments’ page under “Mandatory Training.”

4. Select any course by simply clicking on the name of the course. The courses have
audio so turn up your speakers if you wish to hear the narration. Complete all the
training scenarios and the assessment to receive completion credit for the
course. You will have the option to print out a Certification of Completion once
you successfully complete the course.

If you have any questions or problems with the site, please see other side for
troubleshooting tips:




Thanks for helping to make our district an even safer place to work and learn|

Tips and Tricks for Troubleshooting Safe Schools

If you are accessing training from a computer:

1. Restart your browser. Note: On a Mac you'll need to fully quit the browser.

2. Make sure you are using a recent version of Google Chrome, Mozilla Firefox, Internet
Explorer, or Safari. If you have any pending updates, they may need to be completed to
move forward with training.

3. Clear your browser’s cache, which is typically located under your browser’s history
settings.

4, It is possible that device-specific browser extensions and/or pop-up blockers may be
interfering with your training. Try accessing the training from another browser to rule
out this possibility.

If you are accessing training from a mobile device:

QOur system is compatible with many mobile devices; however, some users may have
personal configurations that prevent certain courses from loading. Additionally, some
custom and policy courses are best displayed on a computer. If you are experiencing
difficulty loading our training on a personal device, try accessing the courses through a
laptop or desktop computer.

After going through the steps above, please feel free to contact

support@safeschools.com if you are still having issues!

If you have any questions or continue to have problems with the site that Safe Schools
could not resolve, please contact:

Valeta Clark— valeta.clark(@sarasotacountyschools.net — (941) 927-9000 ext. 31201
TR TN s T e e bepl 1N DRRERERE

Thanks for helping to make our district an even safer place to work and learn|



From: Harayda Al

To: Principals - All; Principals Admin Assistants; SCSB Cost Center Heads Admin Assts; SCSB Cost Center Heagds
Subject: Annual Equity Distribution
Date: Wednesday, July 28, 2021 4:37:00 PM
Attachments: Cost Center document.dock
Bolicy 2.71.pdf

https://www sarasotacountyschools net/Page/2613 under Hu'man Resources/Equity.

Please ensure that staff who do not have access to email are provided with hard
copies. All employees will receive a copy of the procedures electronically. If you
have parents that do not have access to the mternet feel free to pr|nt coples Elgase

Please adhere to the following procedures to ensure compliance with state and
federal guidelines:

=« Staff Meeting/Training - All Cost Center Heads
Include “Equity Complaint Process” on an agenda for a staff meeting. You may use

this link to review the complaint process https://voutu.be/dmEwllgUaBQ. Also,
indicate that complaint forms and equity procedures are available on the district
website.

All staff will be enrolled and are required to watch the Safe Schools
module “Discrimination Awareness In the Workplace” which Is
located at: hitps:/sarasota-fl.safeschools.com/login please see
attachment for login instructions, they will also receive an email

advising them of this requirement.

« Notiflcation to Equity Coordinator - All Cost Center Heads
Upon receipt, all equity complaints should be forwarded to me (Al Harayda), as the
District's Equity Coordinator. | will review each equity complaint for completeness
and will maintain a log of all complaints received for the District. | will forward the
equity complaint form to the appropriate cost center head for investigation.

« Distribution of Equity Procedures for Employees - All Cost Center Heads
All employees must be provided directions where to find the employee/applicant
equity procedures online. Additionally, all employees will receive a copy of the
employee/applicant equity procedures electronically and the “ACCEPTANCE-
'RECEIPT OF POLICY AND PROCEDURES AGAINST DISCRIMINATION" form.
Each employee should sign this form and feturn to cost center head. These signed



forms are kept at the cost center in the personnel site file.

= Distribution of Equity Procedures for Students- Building Principals

Notify all students and parents of SAC and booster clubs where the Equity
procedures are located on the district website.

« Newsletter Notice - Building Principals
Include an article in your school newsletter indicating the location of the Student
Equity procedures on the district website.

« PTO Meetings - Bullding Principals
Include “Equity Complaint Process” as an agenda item at a PTO/PTA meeting.
Announce where the procedures are located.

https://www sarasotacountyschools.net/Page/2613

Your cooperation in confirming that the above procedures have been implemented is
requested as listed:

Maintain copies of newslefter notices and staff meeting agendas at the cost center.

Complete the attached form confirming the above expectations have been met and
return to me no later than September 30, 2021.

Thank You

Al

Al Harayda

Employee Relations and Equity Administrator
Human Resources

Sarasota County Schools

941-927-9000 x 31217

Please be aware that all e-mail to and from Sarasota County Schools is subject to the public records laws
of Florida,



From: Harayda Al

To: Board Appointed
Subject: Annual Notification of Discrimination
Date: Thursday, July 29, 2021 9:47:30 AM

Attachments:

Sarasota County Schools Employees:

BS 8 e B 2 BNIS aNg

" under Hu'man Resources/Equity.

All staff are enrolled and are required to watch the Safe Schools
module titled “Discrimination Awareness In the Workplace” which is

located at: https:/sarasota-fl.safeschools.com/login please see

attachment for login Instructions.

Each employee should sign the attached “ACCEPTANCE-RECEIPT OF POLICY
AND PROCEDURES AGAINST DISCRIMINIATION®* FORM AND RETURN TO
YOUR Principal/Cost Center Head. These signed forms are kept at the cost center in
the personnel site file.

Please feel free to contact me with any questions.
Thanks

Al Harayda

Employee Relations and Equity Administrator
Human Resources

Sarasota County Schools

941-927-9000 x 31217

Please be aware that all e-mail to and from Sarasota County Schools is subject to the public records laws
of Florida.



THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA
HUMAN RESOURCES

ACCEPTANCE/RECEIPT OF POLICY AND PROCEDURES AGAINST DISCRIMINATION

Instructions: Employees must read the entire form, sign it, and give to their Cost Center Head.
Cost centers will retain the signed form in the employee’s personnel site file.

l, , have received a copy of
Employee Name (Print)

THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA
STATE EQUITY LAWS

POLICY AGAINST DISCRIMINATION
FOR EMPLOYEES AND APPLICANTS

Due Process Procedures
Employee/Applicant Complaint Procedures

| understand that discrimination and/or harassing behavior will not be tolerated, and | am aware
of the procedure for filing a complaint relative to such behavior. It is my responsibility, as an
employee of The School Board of Sarasota County, Florida, to comply with the policy and
procedures.

Employee Signature Date

Cost Center

Distribution; Original — Emploves Site File

The Schoo! Board of Sarasota County, Florida, complles with Federal and State Statutea in prohibiting any form of discrimination
and harassmant based on an indlvidual's race, color, religlon, athnic or national origin, age, disabliity, veteran or military status,
marital status, pregnancy, sex, gender, gender identity or expression, or sexuaf orientation.

RET; Master, 25Y aft term, GS1-SL 19 144-00-HMR
Dupl., OSA Rev, 8-21-2020
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Alte Vista Meredith McArthur
Ashton Jacob Ruscos
Awater Jamie Klsner

Bay Haven Erica Brusoe
Booker High Sue Fair |
Booker Middle Cameron Parker
Brentwood Holly Brody
Brookside Amanda Rojss
Cranberry Allson Rinl
Emma E. Booker Gine Crillo|
|Englewood Eflen Ziarnickl
Frultville Jamnis Hannon
|Garden Iohn Careyf:
Glenalien Michelle Miller
Goclo Marya Annicslil
Gulf Gete Leigh Mlchslojko
Heron Creek Eric Idoyaga
Lakeview Jen Kahler |
Lamarque Mindy Long
Laurel Nokomls Christine Qliver
Mcintosh Muaureen Bassett
North Port Ron Corso:|

Oak Park Nicole Meo
Phillippi Shores "~ |'ina Quintana
[PIne View Roy Sprinkle
Riverview Kelth Littie]
Sarasota High Robin Livingston
Sarasota Middle |Stacey Tinkis
Southside Kent Miller
SPHS Mike_Rainey

STC Mike Endee
STC-NP” Mike Endee
Tatum Ridge Sara Knouse
Taylor Ranch Emilis Hansen
Toledo Biade Michelle Glddens
Triad Melanie Ritter
Tuttle Scott Parrish
Venice High Rosemary.Schmidt
Venice Middis Erin Rice |
Venice Elementary Kaltiin Randlatt
Wilkinson Lindsay Csogl
Woodland Curtis deinru
Transportation Disne Preston
Pupll Support Jamila Rodrigues
|Faciitles Kevin Snyder
Financial Services - Christa Curtrier




St i

(Construction services | Kavin Snyder

FNS Kristen Pulfer
SCSPD Duans Oakes

T Anthony Dolclotto
Human Rasources Rob Baney|




Human Resources / Application Overview Page 1 of 3

STEP 1: Complete Online Application & Packet
* Click specific job type below to see requirements:
INSTRUCTIONAL
« (Teachers, Psychologlsts, Soclial Workers, Substitute Teachers)
NON-INSTRUCTIONAL

« (Aldes, Maintenance, Transportation, Food Service, Custodial,
IT, Office, Non-instructional Substitutes, Paid Coaches)

ADMINISTRATIVE
« {Princlpails, Assistant Principals, STC Administrators)
DISTRICT ADMINISTRATOR

» (District-Wide)

STEP 2: Complete Testing (if applicable)

ine/forane samsnisnonmtvechnnle net/Pron/?TA 1078700
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Human Resources / Application Overview

hitrve/forarar enrmentarymtvanhnnte nat/Pare?74

Page 2 of 3

« Complete applicable testing requirements as identified on a Job
description.

STEP 3: Confirm Status
 Contact the Human Resources Department to confirm application status,
Phone 941-927-5000, extension 31200.

STEP 4: View job postings then submit interest

» Follow oniine instructions to submit Interest to specific Job postings.

Reasonable accommodations are avollable for persons with disabliities to
complete the application and/or interview process. Applicants or individuals
with disabllitles requesting accommodations under the Americans with
Disabllities Act (ADA) may contact the district Equity Coordinator

Al Harayda by calling

(941) 927-9000, ext. 31217,
or writing him at

1960 Landings Bivd.,
Sarasota, Florida 34231.

[5.] 1960 Landings Bivd.  Sarasota, FL 34231

Phone: (941) 927-9000
cowuurer [ EMPLOYMENT ] ‘ PUBLIC RECORDS
| EMPLOVEE mnsc'rqnv_]

@ @ @ @ G

MNRAPRIN
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Human Rescurces / Application Overview Page 3 of 3

If you sea something on our website that Is out of date please contact us. Under Florida law, emall
addreasas ara pyblie records, If you do not want your emall address released In reaponse to a publlc
records request, do not send electronic mall to this entity. Instead, contoct this office by phone or in

writing.

Terma of Us»
HATh Blaskboard Web Commaniy Maneger Privacy Polioy (Updated)
Conyrioht © 2062-8020 Blackbourd, inc. AR rights ressrved.

htne/ o nnsanntanmntnnahanls nat/Dame 174 1AL









CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

[ POLICY PROHIBITING DISCRIMINATION AND HARASSMENT  2.71 |

General Policy Statement

The School Board of Sarasota County (“School Board™) is committed to providing all students
and employees in the School District of Sarasota County (“District”) with a safe and supportive
school and work environment. Members of the “District community” — students, teachers,
administrators, staff, and all school employees, as well as agents, volunteers, contractors, and
persons subject to the supervision and control of the District — are expected to treat each other
with mutual respect and to accept the rich diversity which makes up the community. Disrespect
among members of the District community is unacceptable behavior which threatens to disrupt
the learning environment and decrease self-esteem.

Accordingly, it is the policy of this District to prohibit any form of discrimination and
harassment based on an individual’s race, color, religion, ethnic or national origin, age,
disability, veteran or military status, marital status, pregnancy, sex, gender, gender identity or
expression, or sexual orientation. It is thus a violation of School Board policy for any member
of the District community to discriminate against, harass or tolerate such discrimination or
harassment of any other member of the District community on account of race, color, religion,
ethnic or national origin, age, disability, veteran or military status, marital status, pregnancy,
sex, gender, gender identity or expression, or sexual orientation, as defined by this policy.

The school system will act to promptly investigate all complaints, either formal or informal,
verbal or written, of discrimination or harassment because of race, color, religion, ethnic or
national origin, age, disability, veteran or military status, marital status, pregnancy, sex,
gender, gender identity or expression, or sexual orientation; to promptly take appropriate action
to protect individuals from further discrimination or harassment; and, if it determines that
discrimination or harassment occurred, to promptly and appropriately discipline any member
of the District community who is found to have violated this policy, and/or to take other
appropriate action reasonably calculated to end the discrimination or harassment.

Additionally, it is the policy of this District that all District employees and adult community
members are prohibited from entering into or attempting to form romantic or sexual
Jinteractions with any student enrolled in the District, regardless of the student’s age.

Scope of Policy

This policy applies to all members of the District community and to all forms of discrimination
and harassment committed by or against a member of the District community when the conduct
occurs (1) on school property, or (2) during or in relation to a school-sponsored program or
activity regardless of location. The District may also address discrimination and harassment
that occurs outside of a school-sponsored program or. activity but has continuing adverse
effects within those programs or activities, including by providing supportive measures to
address the safety of students and employees.
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Applicability of Title IX

The U.S. Department of Education’s Office for Civil Rights enforces, among other statutes,
Title IX of the Education Amendments of 1972, Title IX protects people from discrimination
based on sex in education programs or activities that receive Federal financial assistance.

Title IX applies to all public and private educational institutions that receive Federal funds,
including elementary and secondary schools, school districts, proprietary schools, colleges,
and universities. Title IX protects students in connection with all of the academic, educational,
extra-curricular, athletic, and other programs of the school, whether they take place in the
facilities of the school, on a school bus, at a class or training program sponsored by the school
at another location, or elsewhere.

Role of the Title IX Coordinator

The “Title IX Coordinator” is the person designated by the Superintendent to coordinate
compliance with Title IX and the District’s equity policies. The contact information for the
District’s Title IX Coordinator is included directly below.

Office of the Title IX Coordinator
1960 Landings Boulevard
Sarasota, FL 34231
(941) 927-9000

The Title IX Coordinator’s contact information can also be found in the Title IX section of the
District’s website, as well as in the student and employee handbooks. The Title IX Coordinator
or his’her designee will be available during regular school/work hours to discuss concerns
related to discrimination and harassment,

The Title IX Coordinator will receive reports or complaints from employees regarding
discrimination and harassment based on race, color, religion, ethnic or national origin, age,
disability, veteran or military status, marital status, pregnancy, sex, gender, gender identity or
expression, or sexual orientation; and oversee the investigative process for these reports. The
Title IX Coordinator will ensure that any investigation is conducted by an impartial
investigator who has been trained in the requirements of equal educational opportunity,
including discrimination and harassment, and who is able to apply procedural and substantive
standards which are necessary and applicable to identify discrimination and harassment, and
take other appropriate action to rectify the damaging effects of any prohibited discrimination
or harassment, including supportive measures for the claimant during the course of the
investigation.

The Title IX Coordinator will be responsible for collecting and maintaining copies of all
complaint forms that are submitted by students and employees pursuant to this policy, as well
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as documentation from all subsequent investigations and resolutions, including for both
informal and formal complaints.

The Title IX Coordinator will also be responsible for assessing the training needs of the
District’s students and employees in connection with dissemination, comprehension, and
compliance with this policy, as well as arrange for necessary training required for compliance
with this policy. The Title IX Coordinator will annually report to the School Board on the use
and efficacy of this policy. Recommendations for changes to the policy and complaint
procedures, if applicable, shall be included in the report. The Title IX Coordinator is
encouraged to involve staff, students, and volunteers and parents in the review process.

Role of the Title IX Officer

Each school in the District will have a designated “Title IX Officer.” The Principal, Assistant
Principal or a designee from each school will serve in this role. Within each school, the Title
IX Officer will receive reports and complaints from students regarding discrimination and
harassment based on race, color, religion, ethnic or national origin, age, disability, veteran or
military status, marital status, pregnancy, sex, gender, gender identity or expression, or sexual
orientation; and oversee the investigative process for these reports.

The Title IX Officer will ensure that any investigation is conducted by an impartial investigator
who has been trained in the requirements of equal educational opportunity, including
discrimination and harassment, and who is able to apply procedural and substantive standards
which are necessary and applicable to identify discrimination and harassment, and take other
appropriate action to rectify the damaging effects of any prohibited discrimination or
harassment, including supportive measures for the claimant during the course of the
investigation.

The Title IX Officer for each school will be responsible for providing to the District’s Title IX
Coordinator copies of all complaint forms that are submitted by students pursuant to this
policy, as well as documentation from all subsequent investigations and resolutions, including
for both informal and formal complaints.

Definitions
For the purposes of this policy, the following terms shall be defined as follows:

Complaint refers to any alleged act of discrimination or harassment which may be a violation
of this policy.

Claimant refers to a member of the District community who alleges that he or she has been
subjected to discrimination or harassment in violation of this policy.
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Respondent refers to the individual named in the complaint that is accused of violating this
policy.

Discrimination is conduct which deprives a person of the opportunity to participate in
employment, educational programs or activities, athletic programs or activities, School Board
or school sponsored activities, or any other activity offered or provided by the School Board,
on account of race, color, religion, ethnic or national origin, age, disability, veteran or military
status, marital status, pregnancy, sex, gender, gender identity or expression, sexual orientation,
or any other characteristic protected by federal or state law or School Board policy.

The School Board shall also comply with the Americans with Disabilities Act of 1990 (ADA).
This law makes it unlawful to discriminate against a qualified individual with a disability who
can perform the essential functions of his/her job with reasonable accommodations.

Harassment is any verbal or physical act, or intentionally written message or image (including
those electronically transmitted) that is directed by a person or persons against another person
or persons that is shown to be motivated by race, color, religion, ethnic or national origin, age,
disability, veteran or military status, marital status, pregnancy, sex, gender, gender identity or
expression, sexual orientation, or any other characteristic protected by federal or state law or
School Board policy. An act is considered harassment when it:

e physically harms a student or adult, or damages the student’s or adult’s property; or

e has the effect of substantially interfering with a student’s education or the adult’s work
environment; or

o is severe, persistent, pervasive, and objectively offensive to the point that the prohibited
conduct substantially impairs the person’s participation in their employment,
educational programs, school sponsored activities, or any other activity offered or
provided by the School Board; or

e has the effect of substantially disrupting the orderly operation of the school or
workplace.

Harassment as defined in this policy can take many forms, including:
Race/Color Harassment may occur where conduct is directed at the characteristics of a
person's race or color, such as racial slurs, nicknames implying stereotypes, epithets, and/or

negative references relative to racial customs.

Religious (Creed) Harassment may occur where conduct is directed at the characteristics of a
person's religious tradition, clothing, or surnames, and/or involves religious slurs.
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Ethnic or National Origin Harassment may occur where conduct is directed at the
characteristics of a person's ethnic or national origin, such as negative comments regarding
customs, manner of speaking, language used, limited English language skills, surnames, or
ethnic slurs,

Age Harassment may occur where conduct is directed at the characteristics of a person’s age,
such as derogatory ageist remarks, age-based jokes, or remarks reflecting negative age
stereotypes.

Disability Harassment may occur where conduct is directed at the characteristics of a person's
disabling condition, such as negative comments about speech patterns, movement, physical
impairments, or defects/appearances, or the like.

Veteran or Military Status Harassment may occur where conduct is directed at a person due
to his/her past, current, or future membership, service, or obligation in a uniformed service.

Marital Status Harassment may occur where conduct is directed at a person due to his/her
status as single, married, separated, divorced, widowed, or with a partner.

Pregnancy Harassment may occur where conduct is directed at the characteristics of a person's
pregnancy and condition of pregnancy.

Sexual Harassment is a form of sex discrimination that is unlawful under federal, state, and
(where applicable) local law. For purposes of this policy, “sexual harassment” is defined as
unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct
of a sexual nature, when:

“Ouid pro ouo” sexual harassment:

e Submission to such conduct is made, implicitly or explicitly, a term or condition of
an individual's employment or status in a class, educational program, or activity; or

¢ Submission to or rejection of such conduct is used as a basis for a decision affecting
an individual’s employment or participation in a class, educational program or
activity; or
“Hostile environment” sexual harassment:

o Such conduct is so severe, pervasive, and objectively offensive that it has the
purpose or effect of:

o Altering the terms or conditions of a person’s employment or educational
experience; or
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o Unreasonably interfering with an individual's work or performance in a
class, educational program or activity, thus creating a hostile or abusive
working or educational environment.

Any instance of quid pro quo sexual harassment, sexual assault, dating violence, domestic
violence, or stalking will not be evaluated for severity, pervasiveness, offensiveness, or denial
of equal educational access, because such misconduct is sufficiently serious to deprive a person
of equal access.

The term “of a sexual nature” is a broad term that includes conduct or comments about sex (the
physical act), based on sex (persons being male or female), or based on sexual orientation or
gender-based stereotypes.

Sexual harassment may involve the behavior of a person of either gender against a person of
the same or opposite gender or behavior that is directed at an individual because of that
individual's sex, gender, gender identity or expression, or sexual orientation.

e Gender is the state of being male or female in relation to the social and cultural roles
that are considered appropriate for men and women.

e Gender identitv is a personal conception of oneself as male or female, both or neither.
One’s gender identity can be the same or different from their sex assigned at birth.

e Gender expression is the external appearance of one’s gender identity, usually
expressed through behavior, clothing, haircut or voice, which may or may not conform
to socially defined behaviors and characteristics typically associated with being either
masculine or feminine.

e Sexual orientation is an inherent or immutable enduring emotional, romantic or sexual
attraction to other people.

Please see “Creating Safe Schools for all Students: Gender Diverse Student Guidelines,” issued
by the District LGBTQIA Task Force, for additional definitions and guidance on topics related
to gender diverse students.

Prohibited acts that constitute sexual harassment may take a variety of forms. Examples of the
kinds of conduct that may constitute sexual harassment include, but are not limited to:

¢ Unwelcome sexual advances, propositions, invitations, and flirtations.

o Unwelcome and inappropriate touching, patting, spanking, or pinching of another
person.
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e Acts of sexual violence and physical sexual assaults, such as rape, attempted rape,
unwanted touching of a sexual nature, or threatening to force or coerce sexual acts,
including the touching of intimate parts or sexual intercourse, on another.

¢ Any unwelcome communication that is sexually suggestive, sexually degrading or
derogatory, or implies sexual motives or intentions, such as:

o sexual remarks or innuendoes about an individual's clothing, appearance or
activities;

o sexual jokes;

o sexual gestures;

o public conversations about sexual activities or exploits;
o sexual rumors and "ratings lists;"

o howling, catcalls, and whistles;

o sexually graphic computer files, messages or games.

e A pattern of conduct, which can be subtle in nature, that has sexual overtones and is
intended to create or has the effect of creating discomfort and/or humiliation to another.

o Remarks speculating about a person's sexual activities or sexual history, or remarks about
one's own sexual activities or sexual history.

¢ Unwelcome and offensive name calling or profanity that is sexually suggestive or explicit,
sexually degrading or derogatory, implies sexual intentions, or that is based on sexual
stereotypes or sexual orientation, gender identity or gender expression.

o Unwelcome physical contact or closeness that is sexually suggestive, sexually degrading
or derogatory, or sexually intimidating such as the unwelcome touching of another's body
parts, cornering or blocking an individual, standing too close, or stalking.

¢ Unwelcome and sexually offensive physical pranks or touching of an individual's clothing,
such as hazing and initiation, "streaking," "mooning" or "wedgies" (pulling underwear up
at the waist so it goes in between the buttocks), bra-snapping, skirt "flip-ups," or placing
hands inside an individual's pants, shirt, blouse, or dress.

¢ Unwelcome leers, stares, gestures, or slang that are sexually suggestive; sexually degrading
or derogatory or imply sexual motives or intentions.
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Wearing clothing with sexually obscene or sexually explicit and offensive slogans or
messages.

Recording or distributing images (e.g. video, photograph) or audio of another person’s
sexual activity, intimate body parts, or nakedness without that person’s consent. Only
individuals 18 years old and above are legally able to consent to this activity in Florida.

Displaying or placing sexually suggestive, degrading or derogatory objects, pictures,
videotapes, audio recordings, or writings in the work or educational environment, which
may embarrass or offend someone, and which have no educational value and are unrelated
to educational objectives.

Other hostile actions taken against an individual because of that person's sex, sexual
orientation, gender identity, gender expression, or transgender status, such as interfering
with or sabotaging that person's work or school activities; bullying, yelling, or name
calling; or otherwise interfering with that person's ability to work or participate in school
functions and activities.

Any unwelcome behavior based on sexual stereotypes and attitudes that is offensive,
degrading, derogatory, intimidating, or demeaning, including, but not limited to:

o disparaging remarks, slurs, jokes about or aggression toward an individual because
the person displays mannerisms or a style of dress inconsistent with stereotypical
characteristics of the person’s sex or gender;

o ostracizing or refusing to participate in group activities with an individual during
class projects, physical education classes or field trips because of the individual’s
sex, sexual orientation, gender expression or gender identity; or

o taunting or teasing an individual beceuse they are participating in an activity not
typically associated with the individual’s sex or gender.

For purposes of this policy, actions or conduct shall be considered "unwelcome” if the student,
employee or non-employee did not request or invite it and regarded the conduct as undesirable
or offensive. However, a person’s subjective belief alone that behavior is offensive does not
necessarily mean the conduct rises to the level of a policy violation. The behavior must also be
objectively offensive to meet the definition of prohibited sexual harassment.

Stalking occurs when a course of conduct is directed at a specific person, based on actual or
perceived membership in a protected class, that is unwelcome and would cause a reasonable
person to feel fear. Stalking also occurs when a course of conduct is repetitive and menacing
and includes pursuing, following, harassing and/or interfering with the peace and/or safety of
another.
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Additional Violations of the Policy

The School Board will also take immediate steps to impose disciplinary action on individuals
engaging in any of the following prohibited acts:

Retaliation

It is a separate and distinct violation of this policy for any member of the District community
to retaliate against any person who reports alleged discrimination or harassment or against any
person who assists or participates in an investigation relating to such discrimination or
harassment. It is possible to be found to have violated this anti-retaliation provision even if the
underlying complaint of discrimination or harassment is not found to be a violation of this
policy. Suspected retaliation should be reported in the same manner as discrimination or
harassment. Such prohibited retaliation can include, but is not limited to, discipline,
discrimination, demotion, denial of privileges, or any action that would keep a person from
coming forward to make or support a discrimination or harassment claim. Such actions need
not be job- or education-related, or occur in the workplace or educational environment, to
constitute retaliation in violation of this policy.

False Reports

A person who knowingly makes a false report may be subject to the same action that the
District may take against any other individual who violates this policy. The term “false report™
refers only to those made in bad faith and does not include a complaint that could not be
corroborated, or which did not rise to the leve! of discrimination or harassment as defined by
this policy.

Failure to Report/Invesiicate

It is also a violation of this policy if a school employee disregards, fails to investigate
adequately, or delays the investigation of allegations of discrimination or harassment, when
responsibility for reporting and/or investigating discrimination or harassment charges
comprises part of one's supervisory duties.

Reporting Complaints

Any District employee who observes, overhears or otherwise witnesses discrimination or
harassment, or to whom such discrimination or harassment is reported, should take prompt and
appropriate action to stop the violation and to prevent its reoccurrence.

Any District employee who receives a complaint of discrimination or harassment from a
student shall inform the student of the employee's obligation to report the complaint to the
school administration, and then shall immediately notify the Title IX Officer for the school. A
written report of the incident and the action taken by the school employee in response to it
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must also be given to the Title IX Officer.

District employees who provide or support the provision of confidential counseling, advocacy,
health, mental health, or sexual-assault related services to students are not, in all circumstances,
required to report instances of harassment that they learn about in the course of their duties
providing such services. However, if they have a mandatory duty to report suspected child
abuse or neglect, they are not relieved of that responsibility by this paragraph.

Any student or other person who believes that prohibited discrimination or harassment of a
student has occurred may inform any school employee or the Title IX Officer for their school.
Any District employee or other person who believes that prohibited discrimination or
harassment of a District employee has occurred may inform the Title IX Coordinator.

Any student who believes that s/he has been the target of discrimination or harassment as
defined in this policy may bring their complaint to the attention of any school employee or the
Title IX Officer for their school. Any District employee who believe that s/he has been the
target of discrimination or harassment as defined in this policy may bring their complaint to
the attention of the Title IX Coordinator. These complaints may be made either orally or in
writing.

If one of the complaint officials is the person alleged to be engaged in the discrimination or
harassment, the complaint shall be filed with one of the alternative officials or any other school
employee the student chooses. If the Title IX Coordinator is the person alleged to be engaged
in the discrimination or harassment, the District employee shall file his or her complaint with
the Chief Operating Officer of the District.

The Title IX Officer in each school shall establish and prominently publicize to staff, students,
volunteers, and parents/legal guardians how a report of discrimination or harassment may be
filed either in person or anonymously and how this report will be acted upon. District
community members shall also be notified of the option to file an informal complaint or a
formal complaint. Detailed information regarding informal and formal complaint procedures
can be found in Policy 2.71a.

Confidentiality

It is District policy to respect the privacy of all parties and witnesses to complaints of
discrimination or harassment. To the extent possible, the District will not release the details of
a complaint or the identity of the claimant or the respondent(s) to any third parties who do not
need to know such information. However, because an individual's need for confidentiality must
be balanced with the District's obligation to provide due process to the respondent, to conduct
a thorough investigation, and to take necessary action to resolve the complaint, the District
retains the right to disclose the identity of parties and witnesses to complaints in appropriate
circumstances to individuals with a need to know. The staff member responsible for
investigating complaints will discuss confidentiality standards and concerns with all claimants,
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respondents, and witnesses.

If a claimant requests that his’/her name not be revealed to the respondent(s), the staff member
responsible for conducting the investigation shall inform the claimant that:

o the request will limit the District's ability to respond to his/her complaint;
o District policy prohibits retaliation against claimants and witnesses;

o the District will attempt to prevent any retaliation; and

o the District will take strong responsive action if retaliation occurs.

If the claimant still requests confidentiality after being given the notice above, the investigator
will inform the claimant that the District will not be able to proceed with a formal investigation,
which would require that the respondent be provided with sufficient details of the allegation(s)
known at the time in order to permit the respondent opportunity to respond to the allegation(s).
Supportive measures and potential informal resolutions will still be available to the claimant.

To the greatest extent possible, all complaints will be treated as confidential and in accordance
with F.S. § 1002.22(2), § 1002.221; the Family Educational Rights and Privacy Act
("FERPA"); the Health Insurance Portability and Accountability Act (“HIPAA”) and F.S. §
119.071(2).

Anonymous Reports

Anonymous complaints shall be accepted; however, the District may not be able to effectively
investigate all allegations of discrimination or harassment when the identity of the claimant
has not been revealed.

If the anonymous report does not provide sufficient factual basis to establish that
discrimination or harassment may have occurred, the complaint shall be documented, the
respondent shall be notified and administrative intervention shall be undertaken as deemed
appropriate. No records of an anonymous complaint shall be piaced in the personnel file.

Immunity

Pursuant to Florida law, a school employee, school volunteer, student, parent/guardian, or other
person who promptly reports in good faith an act of discrimination or harassment to the
appropriate school official and who makes this report in compliance with the procedures set
forth in District policy is immune from a cause of action for damages arising out of the
reporting itself or any failure to remedy the reported incident.
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Submission of a good faith complaint or report of discrimination or harassment will not affect
the claimant or reporter's future employment, grades, learning or working environment, or
work assignments. Such immunity from liability shall not apply to any school employee,
school volunteer, student, parent/guardian, or other person determined to have made an
intentionally false report about discrimination or harassment.

Amnesty

The District encourages students to report all incidents of discrimination and harassment.
Therefore, students who report discrimination or harassment will not be disciplined by the
District for a violation of the District’s drug and alcohol possession and consumption policies
that may have occurred in connection with the reported incident.

Options for Assistance / Supportive Measures

The District should take immediate steps and supportive measures as appropriate to provide
for the safety and well-being of the claimant, such as altering academic or bus schedules for
either the claimant or the respondent, changing locker locations, changing cafeteria or recess
schedules, allowing the claimant to withdraw from/retake a class without penalty, providing
an escort to ensure that the claimant can move safely between classes or other activities, and
providing academic support (e.g., tutoring). For employee claimants, a change of job
assignment or the temporary removal of the respondent from the work environment should be
considered based on the nature of the claim. While the District has the right to take necessary
action to address the claimant’s safety and ensure equal educational access, it should also
ensure that supportive measures are non-punitive, non-disciplinary and not unreasonably
burdensome to the other party, unless that party poses an immediate and/or serious threat to
the District community.

Based on the nature and severity of the claim, a stay-away agreement should also be
considered. A “stay-away agreement” is an agreement entered into between the parties and the
school requiring the parties to refrain from contacting each other, to keep away from each
other, and specifying disciplinary consequences should either party breach the agreement. This
agreement is separate from a court-mandated restraining or protective order.

Contact information for resources who can provide an immediate response and support,
including school psychologists, counselors, nurses, social workers or law enforcement, shall
be included in the Title IX section of the District’s website and made available in the office of
the District’s Title IX Coordinator or the Title IX Officer at each school.

Contact information for counseling, advocacy, mental health and other ongoing support for
parties involved in discrimination or harassment complaints shall also be included in the Title
IX section of the District’s website and made available in the office of the District’s Title IX
Coordinator or the Title IX Officer at each school.
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Education, Training and Acknowledgement of Policy
Students

All students shall be informed of this policy in the student handbook, on the District website
and student registration materials. A poster summarizing the policy shall also be posted in a
prominent location at each school. All secondary school student body officers shall receive
District training about the policy each school year. In addition, age-appropriate curricular
materials will be made available so that they can be incorporated in instruction to ensure that
all students are educated to recognize and report discrimination and harassment.

Employees

Each employee will be required to annually sign an Acknowledgement/Certification Form
acknowledging that the employee has read, understands and agrees to abide by this policy as
well as the state laws and School Board policies and regulations cited in the policy. Failure to
sign the Acknowledgement/Certification Form will not excuse a failure to comply with this
policy.

Employees shall receive annual compliance training on this policy. School administrators
responsible for these policies will receive substantive, in-person training. The training program
for all other school personnel may include online courses, video presentations, bulletins, and
newsletters. Exempt employees may take the course during their regular duty hours. Non-
exempt employees must take the course during their regular duty hours unless requested by the
employee and permission is received from the appropriate supervisor/administrator for
overtime/comp time or the applicable collective bargaining agreement.

Title IX Coordinator/Officers

Personnel tasked with implementing these procedures (e.g.: Title IX Coordinator, Title IX
Officers, investigators, etc.) will be trained at least annually. This training will include but is
not limited to how to appropriately remedy, investigate, render findings and determine
appropriate sanctions in reference to harassment and discrimination allegations; confidentiality
and privacy; and applicable laws, regulations and federal regulatory guidance.

Equal Opportunity Employment Policy Statement

The policies and administrative regulations of the School Board have traditionzally sought to
attain ideal conditions of Equal Employment Opportunity. These policies and regulations shall
be amended where necessary to ensure full compliance with the letter and the spirit of the law
and apply to both sexes in all instructional and non-instructional positions. The policy is to
select employees/applicants as needed based on merit, training, and experience. There shall be
no discrimination against any applicant or employee on the basis of race, color, religion,
gender, ethnic or national origin, age, disability, veteran or military status, marital status,
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pregnancy, sex, gender, gender identity or expression, or sexual orientation except when it is
necessary to meet a bona fide occupational requirement. The School Board shall take all
necessary action to comply with State and Federal Laws prohibiting discrimination in
employment. We do this to reaffirm our commitment to Equal Employment Opportunity and
to refine our implementation of existing policies as they apply to recruitment, hiring, training,
promotion, personnel management practices, and collective bargaining agreements.

The specific purpose of the Equal Opportunity Employment Policy statement is:

e To ensure Equal Opportunity in all personnel policies, practices and collective
bargaining agreements through the identification and elimination of any existing
discriminatory policies and/or practices.

e To design and implement continuing internal assessment, reporting and modification
procedures for evaluating the effectiveness of the Equal Opportunity Employment
Plan.

e To develop Employee/Applicant/Students training programs to  assist
employees/applicants in complying with the plan and in achieving new competencies.

» To establish procedures within a complaint process for prompt processing of individual
or group charges.

s To provide for the publication and dissemination, internally and externally, of the Equal
Opportunity Employment Plan.

It is understood that discrimination or harassment based on an employee’s/applicant’s race,
color, religion, gender, ethnic or national origin, age, disability, veteran or military status,
marital status, pregnancy, sex, gender, gender identity or expression, or sexual orientation is a
violation of state and federal laws and a breach of the School Board’s Equal Opportunity
Employment Policy, which shall be grounds for disciplinary action including but not limited
to discharge.

Constitutional Safeguard

This policy does not imply to prohibit expressive activity protected by the First Amendment
of the United States Constitution or Article 1, Section 4 of the Florida constitution.

Preclusion

This policy shall not be interpreted as to prevent a claimant or respondent from seeking redress
under any other available law either civil or criminal.
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STATUTORY AUTHORITY:

This policy is intended to effect compliance with federal and state regulations, including:
Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq.)
Title VII of the Civil Rights Act of 1964, as amended (42 U.S.C, § 2000e et seq.)
Title IX of the Education Amendments of 1972 (20 U.S.C. § 1681 et seq.)
Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. § 701 et seq.)
Age Discrimination in Employment Act of 1967 (29 U.S.C. § 621 et seq.)
Equal Pay Act of 1963 (29 U.S.C. § 206d)
Boy Scouts of America Equal Access Act of 2002 (20 U.S.C. § 7905)
Americans with Disabilities Act of 1990 (42 U.S.C. § 12101 et seq.)
Florida Educational Equity Act (F.S. § 1000.05)
Florida Civil Rights Act of 1992 (F.S. § 760.01)

LAW(S) IMPLEMENTED:

F.S. § 110.1221 — Sexual Harassment Policy

F.S. § 119.071 — General Exemptions from Inspection or Copying of Public Records
F.S. § 784.049 — Sexual Cyberharassment

F.S. § 1001.42 — Powers and Duties of District School Board

F.S. § 1002.22 — Education Records and Reports of K-12 Students

F.S. § 1002.221 — K-12 Education Records

F.S. § 1002.206 — Religious Expression in Public Schools

F.S. § 1003.04 — Student Conduct and Parental Involvement

F.S. § 1003.31 — Students Subject to Control of School

F.S. § 1006.07 — District Board Duties Relating to Student Discipline and School Safety
F.S. § 1006.08 — Superintendent Duties Relating to Student Discipline and School Safety
F.S. § 1006.09 — Duties of School Principal Relating to Student Discipline and School Safety
F.S. § 1012.31 — Personnel Files

F.S. § 1012.796 — Complaints Against Teachers and Administrators

HISTORY: ADOPTED: 08/04/20
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| DISCRIMINATION AND HARASSMENT COMPLAINT PROCEDURES -
Revised 2.71a

Introduction

These procedures are intended to create and preserve an educational and working environment
free from discrimination and harassment on the basis of race, color, religion, ethnic or national
origin, age, disability, veteran or military status, marital status, pregnancy, sex, gender, gender
identity or expression, or sexual orientation. These procedures are intended to further the
District's commitment to provide a healthy and productive environment for all students,
employees and “non-employees” (i.c., contractors, subcontractors, vendors, consultants and
volunteers) that promotes respect, dignity and equality.

The School Board recognizes that the District has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The School Board encourages the early, informal resolution of complaints whenever
possible and appropriate. To resolve complaints which cannot be resolved through such
informal process, the School Board shall adopt the uniform system of complaint procedures
described below.

Role of the Title IX Coordinator

The Title IX Coordinator is the person designated by the Superintendent to coordinate
compliance with Title IX and the District’s equity policies. The contact information for the
District’s Title IX Coordinator is included directly below.

Office of the Title IX Coordinator
1960 Landings Boulevard
Sarasota, FL 34231
(941) 927-9000

The Title IX Coordinator’s contact information shall be included in the Title IX section of the
District’s website, as well as in the student and employee handbooks. The Title IX Coordinator
or his/her designee will be available during regular school/work houts to discuss concerns
related to discrimination and harassment.

The Title IX Coordinator will receive reports or complaints from employees regarding
discrimination and harassment based on race, color, religion, ethnic or national origin, age,
disability, veteran or military status, marital status, pregnancy, sex, gender, gender identity or
expression, or sexual orientation; and oversee the investigative process for these reports. The
Title IX Coordinator will ensure that any investigation is conducted by an impartial
investigator who has been trained in the requirements of equal educational opportunity,
including discrimination and harassment, and who is able to apply procedural and substantive
standards which are necessary and applicable to identify discrimination and harassment, and .
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take other appropriate action to rectify the damaging effects of any prohibited discrimination
or harassment, including supportive measures for the claimant during the course of the
investigation.

The Title IX Coordinator will be responsible for collecting and maintaining copies of all
complaint forms that are submitted by students and employees pursuant to this policy, as well
as documentation from all subsequent investigations and resolutions, including for both
informal and formal complaints,

The Title IX Coordinator will also be responsible for assessing the training needs of the
District’s students and empioyees in connection with disseminaiion, comprehension, and
compliance with this policy, as well as arrange for necessary training required for compliance
with this policy. The Title IX Coordinator will annually report to the School Board on the use
and efficacy of the Policy Prohibiting Discrimination and Harassment and these procedures.
Recommendations for changes to the policy and procedures, if applicable, shall be included in
the report. The Title IX Coordinator is encouraged to involve staff, students, and volunteers
and parents in the review process.

Role of the Title IX Officer

Each school in the District will have a designated “Title IX Officer.” The Principal, Assistant
Principal or a designee from each school will serve in this role. Within each school, the Title
IX Officer will receive reports and complaints from students regarding discrimination and
harassment based on race, color, religion, ethnic or national origin, age, disability, veteran or
military status, marital status, pregnancy, sex, gender, gender identity or expression, or sexual
orientation; and oversee the investigative process for these reports. The Title IX Officer will
ensure that any investigation is conducted by an impartial investigator who has been trained in
the requirements of equal educational opportunity, including discrimination and harassment,
and who is able to apply procedural and substantive standards which are necessary and
applicable to identify discrimination and harassment, and take other appropriate action to
rectify the damaging effects of any prohibited discrimination or harassment, including
supportive measures for the claimant during the course of the investigation.

The Title IX Officer for each school will be responsible for providing to the District’s Title IX
Coordinator copies of all complaint forms that are submitted by students pursuant to this
policy, as well as documentation from all subsequent investigations and resolutions, including
for both informal and formal complaints.

Investigation - Informal Complaint Procedure (Students, Employees and Non-Employees)

The goal of the informal complaint procedure is to stop inappropriate behavior and to
investigate and facilitate resolution through an informal process, if possible. The informal
complaint procedure is provided as a less formal option for any student, employee or non-
employee who believes s/he has been harassed or discriminated against in violation of School
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Board policy. This informal procedure is not required as a precursor to the filing of a formal
complaint.

Students, employees or non-employees who believe they have been harassed or discriminated
against may initiate their complaint through this informal complaint process, but are not
required to do so. The informal process is only available in those circumstances where the
parties (claimant and respondent) agree to participate in the informal process.

Students, employees or non-employees who believe they have been harassed or discriminated
against may proceed immediately to the formal complaint process and individuals who seek
resolution through the informal procedure may request that the informal process be terminated
at any time to move to the formal complaint process.

However, all complaints of discrimination or harassment involving a District employee or any
other adult member of the District community against a student will be formally investigated.

A student who believes s/he has been harassed or discriminated against may make an informal
complaint, either orally or in writing, to a teacher, other employee, or building administrator
in the school the student attends and/or directly to the Title IX Officer. An employee or non-
employee who believes he or she has been harassed or discriminated against may make an
informal complaint, either orally or in writing, to a supervisor, the Title IX Officer and/or
directly to the District’s Title IX Coordinator.

All informal complaints from students must be reported to the Title IX Officer, who will either
facilitate an informal resolution as described below on his’her own or appoint another
individual to facilitate an informal resolution. Based on the nature and severity of the
complaint, the Title IX Officer should determine whether the involvement of the School
Resource Officer (SRO) is required. If it is believed that the complaint involves criminal
conduct as defined under Florida law, the mandatory reporting requirements included below
shall be followed.

All informal complaints from employees and non-employees must be reported to the District’s
Title IX Coordinator, who will either facilitate an informal resolution or appoint another
individual to facilitate an informal resolution. Based on the nature and severity of the
complaint, the Title IX Coordinator should determine whether the involvement of an SRO is
required. If it is believed that the complaint involves criminal conduct as defined under Florida
law, the mandatory reporting requirements included below shall be followed.

The District's informal complaint procedure is designed to provide students, employees and
non-employees who believe they are being harassed or discriminated against with a range of
options designed to bring about a resolution of their concerns. Depending upon the nature of
the complaint and the wishes of the claimant, informal resolution may involve, but not be
limited to, one or more of the following:
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o Advising the claimant about how to communicate the unwelcome nature of the
behavior to the respondent.

e Distributing a copy of the Policy Prohibiting Discrimination and Harassment as a
reminder to the individuals in the school building or office where the respondent works
or attends. '

e Meeting with the respondent to discuss the allegations and potential informal
resolutions.

e Ifboth parties agree, the Title IX Officer (for students) or the Title IX Coordinator (for
employees/non-employees) may arrange and facilitate a meeting between the claimant
and the respondent to work out a mutual resolution. This action is not recommended
for allegations of severe harassment or sexual harassment.

While there are no set time limits within which an informal complaint must be resolved, the
Title IX Officer or Title IX Coordinator will exercise his or her authority to attempt to resolve
all informal complaints within 15 business days of receiving the informal complaint. Parties
who are dissatisfied with the results of the informal complaint process may proceed to file a
formal complaint. And, as stated above, parties may request that the informal process be
terminated at any time to move to the formal complaint process. At the conclusion of the
informal process, the Title IX Officer shall write a brief memorandum, detailing the parties,
the allegations and the decided resolution. A copy of this memorandum must be kept on file
by the individual school and a copy must be sent to the Title IX Coordinator for retention.

Investigation — Formal Complaint Procedure (Students)

If a complaint is not resolved through the informal complaint process, or if a student elects to
file a formal complaint initially, the formal complaint process as described below shall be
implemented.

A student who believes s/he has been subjected to discrimination or harassment may file a
formal complaint, either orally or in writing with the Title IX Officer. If a claimant informs
any other employee of the District, either orally or in writing, about any complaint of
discrimination or harassment, that employee must immediately report such information to the
Title IX Officer.

The Title IX Officer will determine whether or not the complaint alleges discrimination or
harassment in violation of School Board policy. If it is determined that the complaint does not
allege facts that, even if true, constitute prohibited discrimination or harassment, the claimant
will be notified in writing that the complaint will be assigned to the appropriate administrator
for appropriate disposition. If it is determined that the complaint sufficiently alleges prohibited
discrimination or harassment, the complaint will be investigated in accordance with the process
described herein. Based on the severity of the complaint, the Title IX Officer should determine
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whether the involvement of the SRO is required. If it is believed that criminal conduct may
have occurred as defined under Florida law, the mandatory reporting requirements included
below shall be followed.

All formal complaints must include the following informeation to the extent it is available: (1)
the identity of the respondent; (2) a detailed description of the facts upon which the complaint
is based; (3) a list of potential witnesses; and (4) identification of any evidence in support of
the allegation.

If the claimant is unwilling to complete a complaint form or provide a written statement
including the information set forth above, the Title IX Officer, or his/her designee, shall ask
for such details in an oral interview in order to assist in completing the complaint form or
documenting the complaint. The Title IX Officer, or his/her designee, will then prepare a
written summary of the oral interview which will be presented to the claimant for verification
by signature, If after attempts to address any inaccuracies or concerns the claimant declines to
verify the complaint or interview summary, the Title IX Officer will document this response,
along with the date and his/her own signature, and will inform the claimant that it may impact
the District’s ability to proceed with a formal investigation. The claimant’s wishes with regard
to proceeding with or participating in an investigation should be respected; however, based on
the severity of the allegation, the Title IX Officer will consult with the Title IX Coordinator
regarding whether the District must proceed with the investigation without the claimant’s
participation.

Upon receiving a formal complaint, the Title IX Officer or his/her designee will consider
whether any action should be taken in the investigatory phase to protect the claimant from
further discrimination, harassment or retaliation including but not limited to, a change of class
schedule (see Policy Prohibiting Discrimination and Harassment for additional information on
supportive measures). In making such a determination, the Title IX Officer or his/her designee
should consult with the claimant to assess his/her agreement to any action deemed appropriate.
If the claimant is unwilling to consent to any change which is deemed appropriate by the Title
IX Officer or his/her designee, the Title IX Officer or his/her designee may still take whatever
actions he/she deem appropriate in consultation with the Superintendent and/or School Board
Attorney.

Upon receiving a formal complaint of prohibited discrimination or harassment, the Title IX
Officer or his/her designee will inform the respondent in writing (with a copy to claimant) that
a complaint has been received. This written notice will include sufficient details of the
allegations known at the time and a copy of these administrative procedures and the School
Board's Policy Prohibiting Discrimination and Harassment. The written notice must also
include a statement that the respondent is presumed not responsible for the alleged conduct
until a determination of responsibility is made at the conclusion of the investigation. Both
parties will be informed that they may have an advisor of their choice, who may be, but is not
required to be an attorney, accompany them at interviews and inspect and review evidence.
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The Title IX Officer or a designee will thereafter initiate a thorough and impartial investigation
to determine whether the claimant has been subject to discrimination or harassment in violation
of School Board policy. Depending on the circumstances of the complaint, the School Board
also reserves the right to retain an outside, independent attorney or investigation firm to
conduct the investigation.

Although certain cases may require additional time, the Title IX Officer or a designee will
attempt to complete an investigation into the allegations of discrimination or harassment as
soon as reasonably possible, or within 45 calendar days of receiving the formal complaint,
depending on the complexity of the allegations. However, this timeline may be extended
iff'when the Title IX Officer receives a request from the Department of Children and Family
Services or law enforcement to pause the investigation, or if the Title IX Officer is waiting for
reports from either of these entities. If the investigation is not completed within 45 calendar
days, the Title IX Officer must provide a written explanation to both parties as to the reasons
for the delay.

The investigation will include:
e One or more interviews of the claimant.
e One or more interviews of the respondent.

e Interviews of any other witnesses who may reasonably be expected to have information
relevant to the allegations.

e Consideration of any documentation or other evidence presented by the claimant,
respondent, or any other witness which is reasonably believed to be relevant to the
allegations.

The Title IX Officer shall provide written notice to any individual whose participation is
requested in an interview, including notice of the date, time and location, participants, and
purpose of the interview, with sufficient time for the individual to prepare to participate.
Throughout the course of this process, the Title IX Officer, or his/her designee, should keep
both parties informed of the status of the investigation and the decision making process. The
Title IX Officer shall provide copies of all evidence reviewed and summaries of the witness
interviews in a preliminary report to both parties for their review. This preliminary report will
not include a determination of findings. The parties shall each have ten days to review the
evidence contained in the preliminary report, address any perceived discrepancies, and provide
written questions for the investigator to ask of the other party. If written questions are
submitted, the investigator will determine the relevance and appropriateness of the additional
questions to be asked of the other party.

At the conclusion of the investigation, a final written report shall be prepared as soon as
reasonably possible which summarizes the evidence gathered during the investigation and
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provides the investigator’s analysis and conclusions based on the evidence. The Title IX
Officer will then provide a copy of the written report to the school’s designated decision-
maker, who will make a determination based on the evidence as to whether the claimant has
been subject to discrimination or harassment in violation of School Board policy. The
determination must be based upon a consideration of the totality of circumstances, including
the ages and maturity levels of those involved, applying a preponderance of the evidence
standard. This evidentiary standard requires that, before a policy violation may be found, there
must be sufficient credible evidence to conclude that the claim of discrimination or harassment
is more likely true than not true. If the evidence on a particular allegation is equally balanced,
then that allegation has not been proven by a preponderance of the evidence. The decision-
maker’s determination that the evidence does or does not establish by a preponderance of the
evidence a violation of School Board policy will be added to the final written report, along
with the recommended sanction or disciplinary action, if applicable.

A copy of the final report, including the decision-maker’s determination, will be provided to
both the claimant and the respondent. The parties shall each have ten days to review the final
report, during which time they may choose to accept the findings or write an appeal. A copy
of the final report will be provided to the Title IX Coordinator for retention.

Investigation — Formal Complaint Procedure (Employees and Non-Employees)

If a complaint is not resolved through the informal complaint process, or if an employee or
non-employee elects to file a formal complaint initially, the formal complaint process as
described below shall be implemented.

An employee or non-employee who believes s/he has been subjected to discrimination or
harassment may file a formal complaint, either orally or in writing with the District’s Title IX
Coordinator. If a claimant informs any other employee of the District, either orally or in
writing, about any complaint of discrimination or harassment, that employee is encouraged to
report such information to the Title IX Coordinator.

The Title IX Coordinator will determine whether or not the complaint alleges discrimination
or harassment in violation of School Board policy. If it is determined that the complaint does
not allege facts that, even if true, constitute discrimination or harassment, the claimant will be
notified in writing that the complaint will be assigned to the appropriate administrator for
appropriate disposition. If it is determined that the complaint sufficiently alleges discrimination
or harassment, the complaint will be investigated in accordance with the process described
herein. Based on the severity of the complaint, the Title IX Coordinator should determine
whether the involvement of an SRO is required. If it is believed that criminal conduct may
have occurred as defined under Florida law, the mandatory reporting requirements included
below shall be followed.

All formal complaints must include the following information to the extent it is available: (1)
the identity of the respondent; (2) a detailed description of the facts upon which the complaint
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is based; (3) a list of potential witnesses; and (4) identification of any evidence in support of
the allegation.

If the claimant is unwilling to complete a complaint form or provide a written statement
including the information set forth above, the Titte IX Coordinator, or his/her designee, shall
ask for such details in an oral interview in order to assist in completing the complaint form or
documenting the complaint. The Title IX Coordinator, or his/her designee, will then prepare a
written summary of the oral interview which will be presented to the claimant for verification
by signature. If after attempts to address any inaccuracies or concerns the claimant declines to
verify the interview, the Title IX Coordinator will document this response with the date and
his/her own signature, and will inform the claimant that it may impact the District’s ability to
proceed with a formal investigation. The claimant’s wishes with regard to proceeding with or
participating in an investigation should be respected; however, based on the severity of the
allegation, the Title IX Coordinator will assess whether the District must proceed with the
investigation without the claimant’s participation.

Upon receiving a formal complaint, the Title IX Coordinator or his/her designee will consider
whether any action should be taken in the investigatory phase to protect the claimant from
further discrimination, harassment or retaliation including but not limited to, a change of job
assignment or removal of the respondent (see Policy Prohibiting Discrimination and
Harassment for additional information on supportive measures). In making such a
determination, the Title IX Coordinator or his/her designee should consult with the claimant
to assess his/her agreement to any action deemed appropriate. If the claimant is unwilling to
consent to any change which is deemed appropriate by the Title IX Coordinator or histher
designee, the Title IX Coordinator or his/her designee may still take whatever actions he/she
deem appropriate in consultation with the Superintendent and/or School Board Attorney.

If the respondent to the complaint is the Superintendent or any other member of District
leadership whose involvement as a party represents a conflict of interest for the Title IX
Coordinator, the School Board should appoint an outside investigator to conduct the
investigation and report to the School Board.

Upon receiving a formal complaint of prohibited discrimination or harassment, the Title IX
Coordinator or his/her designee will inform the respondent in writing (with a copy to claimant)
that a complaint has been received. This written notice will include sufficient details of the
allegations known at the time and a copy of these administrative procedures and the School
Board's Policy Prohibiting Discrimination and Harassment. The written notice must also
include a statement that the respondent is presumed not responsible for the alleged conduct
until a determination of responsibility is made at the conclusion of the investigation. Both
parties will be informed that they may have an advisor of their choice, who may be, but is not
required to be an attorney, accompany them at interviews and inspect and review evidence.

The Title IX Coordinator or a designee will thereafter initiate a thorough and impartial
investigation to determine whether the claimant has been subject to discrimination or
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harassment in violation of School Board policy. Depending on the circumstances of the
complaint, the School Board also reserves the right to retain an outside, independent attorney
or investigation firm to conduct the investigation.

Although certain cases may require additional time, the Title IX Coordinator or a designee will
attempt to complete an investigation into the allegations of discrimination or harassment within
45 calendar days of receiving the formal complaint. If the investigation is not completed within
45 calendar days, the Title IX Officer must provide a written explanation to both parties as to
the reasons for the delay. The investigation will include:

e (ne or more interviews of the claimant.

¢ One or more interviews of the respondent, ensuring that the Weingarten Rights of any
unionized employee and other rights under applicable collective bargaining agreements
are observed in the process.

e Interviews of other witnesses who may reasonably be expected to have information
relevant to the allegations.

¢ Consideration of any documentation or other evidence presented by the claimant,
respondent, or any other witness which is reasonably believed to be relevant to the
allegations.

The Title IX Coordinator or his/her designee shall provide written notice to any individual
whose participation is requested in an interview, including notice of the date, time and location,
participants, and purpose of the interview, with sufficient time for the individual to prepare to
participate. Throughout the course of this process, the Title IX Coordinator, or his/her
designee, should keep both parties informed of the status of the investigation and the decision
making process. The Title IX Coordinator or histher designee shall provide copies of all
evidence reviewed and summaries of the witness interviews in a preliminary report to both
parties for their review. This preliminary report will not include a determination of findings.
The parties shall each have ten days to review the evidence contained in the preliminary report,
address any perceived discrepancies, and provide written questions for the investigator to ask
of the other party. If written questions are submitted, the investigator will determine the
relevance and appropriateness of the additional questions to be asked of the other party.

At the conclusion of the investigation, a final written report shall be prepared as soon as
reasonably possible which summarizes the evidence gathered during the investigation, and
provides the investigator’s analysis and conclusions based on the evidence. The Title IX
Coordinator will then provide a copy of the written report to the Executive Director of Human
Resources, who will make a determination based on the evidence as to whether the claimant
has been subject to discrimination or harassment in violation of School Board policy. The
determination must be based upon the totality of circumstances, applying a preponderance of
the evidence standard. This evidentiary standard requires that, before a policy violation may
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be found, there must be sufficient credible evidence to conclude that the claim of
discrimination or harassment is more likely true than not true. If the evidence on a particular
allegation is equally balanced, then that allegation has not been proven by a preponderance of
the evidence. The Executive Director of Human Resources’ determination that the evidence
does or does not establish by a preponderance of the evidence a violation of School Board
policy will be added to the final written report, along with the recommended sanction or
disciplinary action, if applicable.

A copy of the final report, including the Executive Director of Hurhan Resources’
determination, will be provided to both the claimant and the respondent. The parties shall each
have ten days to review the final report, during which time they may choose to accept the
findings or write an appeal. A copy of the final report will be retained by the Title IX
Coordinator.

Notification to Parents or Legal Guardians

Parents/legal guardians of student claimants and respondents shall be notified within one
school day of claims alleging a violation of the Policy Prohibiting Discrimination and
Harassment, except in limited circumstances when the Title IX Officer (or designee)
determines that such notification is not in the best interest or impairs the safety of the claimant
involved, in which case only the parents/legal guardians of the respondent will be notified. In
applicable cases, notification to the parents/legal guardians may be made by telephone, writing,
or personal conference. All parents/legal guardians of student claimants and respondents who
have received notification may participate at each stage of both informal and formal
investigation and resolution procedures. The frequency of notification and follow-up reports
to parents/legal guardians will be dependent on the seriousness of the complaint. All
notifications shall be consistent with student privacy rights under the applicable provisions of
the Family Educational Rights and Privacy Act of 1974 (FERPA).

External Remedies

Claimants have the right to register discrimination and harassment complaints with the U.S.
Department of Education's Office for Civil Rights (OCR) at (800) 421-3481, 400 Maryland
Avenue SW, Washington, DC 20202 or
hiips:/iwww2.ed.oov/about/offices/list/ocr./docs/howto.html.

Employee claimants elso have the right to register complaints with the federal Equal
Employment Opportunity Commission (EEOC) and the Florida Commission on Human
Relations (FCHR), The EEOC can be contacted at (800) 669-4000,
hitps://www.eeoc. ov/emplo: ees/howtofile.cfm, info@eeoc.gov, or at 100 SE 2™ Street, Suite
1500, Miami, Florida 33131 or 501 East Polk Street, Suite 1000, Tampa, Florida 33602. The
FCHR can be contacted at (800) 342-8170, hiip:/fchr.m. florida.com, or at 4075 Esplanade
Way, Room 110, Tallahassee, Florida 32399.
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Allegations Constituting Criminal Conduct / Mandatory Reporting Requirements

State law requires any District employee who knows or suspects that a child under the age of
18 is a victim of child abuse or neglect to immediately report that knowledge or suspicion to
the Department of Children and Family Services. The District employee should also report this
suspicion to the Title IX Officer or Superintendent, who will ensure that the District has
complied with all reporting procedures. If, during the course of an investigation of prohibited
discrimination or harassment, the Title IX Officer or a designee has reason to believe or suspect
that the alleged conduct reasonably indicates abuse or neglect of the claimant, a report of such
knowledge must be made in accordance with state law.

If the Title IX Coordinator or Title IX Officer has reason to believe that the claimant has been
the victim of criminal conduct as defined under Florida law, such knowledge should be
reported to local law enforcement.

Any reports made to the local child protection service or to local law enforcement shall not
terminate the Title IX Officer's or Title IX Coordinator’s obligation and responsibility to
continue to investigate a complaint of discrimination or harassment in violation of School
Board policy. While the Title IX Officer or Title IX Coordinator may work cooperatively with
outside agencies to conduct concurrent investigations, in no event shall the investigation of
discrimination or harassment be inhibited by the involvement of outside agencies without good
cause after consultation with the Superintendent. If DCFS or law enforcement requests that the
Title IX Officer pause his/her investigation, the Title IX Officer must provide written
notification to the parties.

Sanctions and Monitoring

The School Board shall vigorously enforce its prohibitions against discrimination and
harassment. While observing the principles of due process, a violation of this policy may result
in disciplinary action up to and including the discharge of an employee or the
suspension/expulsion of a student. All disciplinary action will be taken in accordance with
applicable state law and the terms of the relevant collective bargaining agreement(s). When
imposing discipline, the Principal/designee (for students) or Executive Director of Human
Resources/designee (for employees) (the “decision-maker™) shall consider the totality of
circumstances involved in the matter, including the ages and maturity levels of those involved.
In those cases where discrimination or harassment is not substantiated, the decision-makers
may consider whether the alleged conduct nevertheless warrants discipline in accordance with
other School Board policies, consistent with the terms of the relevant collective bargaining
agreement(s).

Where the District becomes aware that a prior remedial action has been taken against a member
of the District community, all subsequent sanctions imposed by the Principal/designee or
Executive Director of Human Resources/designee shall be reasonably calculated to eliminate
such conduct in the future.
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Appeals (Students)

If the complaint is not resolved at the school-site level to the satisfaction of the parties, either
party (or their custodial parents/guardians if the parties are minors), may seek review by the
Superintendent or his/her designee through the following process:

¢ The appealing party shall submit a copy of the investigative report/final decision, along
with a written request for review detailing the reasons for the appeal, to the
Superintendent within ten days of receiving the final written report from the Title IX
Officer.

s If the Superintendent or designee is directly involved with a complaint or closely
related to a party to the complaint, then the School Board or its designee shall conduct
the review and/or further investigation.

Notice of the appeal shall be given in writing to the claimant and respondent (and the custodial
parents/guardians of a minor party) within two days of receipt of the appeal.

The Superintendent/designee or the School Board/designee shall review the stated reasons for
the appeal and all documentation pertaining to the alleged discrimination or harassment,
including the Title IX Officer’s investigative report and the final decision.

The Superintendent/designee or the School Board/designee, at his’her discretion, may request
additional information.

The Superintendent/designee or the School Board/designee shall issue a written decision to the
parties within ten business days of the appeal request.

Appeals (Employees and Non-Employees)

If the complaint is not resolved to the satisfaction of the parties, either party may seek review
by the Superintendent/designee through the following process:

o The appealing party shall submit a copy of the investigative report/final decision, along
with a written request for review detailing the reasons for the appeal, to the
Superintendent’s office of within ten days of receiving the final written report from the
Title IX Coordinator.
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If the Superintendent or designee is directly involved with a complaint or closely
related to a party to the complaint, then the School Board or designee shall be asked to
conduct the review and/or further investigation.

Notice of the appeal shall be given in writing to the claimant and respondent within two days
of receipt of the appeal.

The Superintendent/designee or School Board/designee shall review the stated reasons for the
appeal and all documentation pertaining to the alleged discrimination or harassment, including
the Title IX Coordinator’s investigative report and the final decision.

The Superintendent/designee or School Board/designee, at his/her discretion, may request
additional information.

The Superintendent/designee or School Board/designee shall issue a written decision to the
parties within 10 business days of the appeal request.

Retention of Investigatory Records and Materials

All individuals charged with conducting investigations under this policy shall retain all
information, documents, electronically stored information ("ESI"), and electronic media
created and received as part of an investigation, including, but not limited to:

all written reports/allegations/complaints/statemerits;
any written documentation of actions taken by District personnel;

contemporaneous notes in whatever form made (e.g., handwritten, keyed into a
computer or tablet, etc.) pertaining to the investigation;

written disciplinary sanctions issued to students or employees and a narrative of verbal
disciplinary sanctions issued to students or employees for violations of the policies and
procedures prohibiting discrimination ot harassment;

dated written determinations to the parties;

dated written descriptions of verbal notifications to the parties;

written documentation of any supportive measures offered and/or provided to

claimants, including no contact directives or stay away agreements issued to both
parties, the dates issued, and the dates the parties acknowledged receipt; and
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o documentation of all actions taken, both individual and systemic, to stop the
discrimination or harassment, prevent its recurrence, eliminate any hostile
environment, and remedy its effects.

The information, documents, ESI, and electronic media retained may include public records
and records exempt from disclosure under federal and/or state law (e.g., student records).

The information, documents, ESI, and electronic media created or received as part of an
investigation shall be retained for not less than seven years, but longer if required by the
District's records retention schedule.

These records should be retained by the Title IX Coordinator.
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2021-2022 ACADEMIC CATALOG ~Suncoast Technical College ~ Industry Certifications

INDUSTRY CERTIFICATIONS f STATE CREDENTIALS

.NET APPLICATION DEVELOPMENT AND
PROGRAMMING

¥ Microsoft Office Specialist (MOS) Bundle Certification
» MOS Master

» Microsoft Technology Assoclate (MTA}-Software
Development Fundamentals

% MTA Database

» MTA Intro to Programming using HTML & CS$
% MTA HTML 5.0

Issued by: Microsoft Corporation
Obtalnment Time Frame: In Program

ACCOUNTING OPERATIONS

% Microsoft Office Speclallst (MOS) Bundle Certification
» MOS Master

Issued by: Microsoft Corporation

» QuickBooks Certified User

Issued by: intult

Obtainment Time Frame: In Program

ADVANCED MANUFACTURING AND
PRODUCTION TECHNOLOGY

% Autodesk Certifled User—AutoCAD

» Autodesk Certified User—inventor

Issued by Autodesk

¥ Certified Solldworks Associate {CSWA)-Academic
issued by: Dassault Systems Solidworks Corporation
Obtalnment Time Frame: In Program

AUTOMOTIVE SERVICE TECHNOLOGY
¥ ASE Automobile/Light Truck Technliclan:

¢ (A1) Engine Repailr

¢ (A2) Automatic Transmieslon/Transaxle

¢ (A3) Manual Drive Traln & Axles

» (Ad) Suspenslion & Steering

» (A5) Brakes

¢ (AG) Electrical/Electronic Systems

¢ (A7) Heating & Alr Conditioning

* (A8) Engine Performance
¥ ASE Auto Maintenance & Light Repair (G1)
¥» ASE Entry-Level-Auto;

» (AS) Automobile Service Tachnology

* (ER) Engine Repalr

¢ (AT) Automatic Transmleslon/Transaxle

¢ (MD) Manual Drive Traln & Axles

* (S8) Suspengion & Steering

* (BR) Brakes

* (EE) Electrical/Electronic Systems

* (AC) Heating & Air Conditioning

* (EP) Engine Performance
NOTE. Automotive Service Excellence (ASE) Certification is an
optlon after one (1) year of employment experience. A written
test must be passed t¢ obtain certification, College credit may
be avallable. NATEF approved.
Issued by: Natlorial institute for Automotive Service Excellence
» Florlda Automobile Dealers Assoclation {FADA)

Certified Technician
Issued by: Autodesk
Obtainment Time Frame: In Program

BUILDING TRADES AND CONSTRUCTION
DESIGN TECHNOLOGY

% NCCER Carpentry Level 1

» NCCER Carpentry Level 2

% NCCER Carpentry Level 3

7 NCCER Carpentry Level 4

» NCCER Conetruction Tachnology

% NCCER Core Certiflcation

% NCCER Electrical Level 1

» NCCER Masonry Level 1

Issued by: Natlonal Center for Construction Education
& Research (NCCER}

% OSHA 10

issued by. OSHA

Obtainment Time Frame: In Program

BUSINESS MANAGEMENT AND ANALYSIS
% Desktop Pro

Issued by Desktop Pro

) Entrepreneurship & Small Business

Issued by: Certiport

» Microsoft Office Specialist (MOS) Bundle

» MOS Mester

Issued by. Microsoft Corporation
Obtalnment Time Frame: In Program

CARPENTRY

» NCCER Carpentry: Level 1

% NCCER Carpentry: Level 2

% NCCER Carpentry: Level 3

) NCCER Carpentry: Lavel 4

% NCCER Core Certification

Issued by. National Cantsr for Construction Education &
Research (NCCER)

Obtalnment Time Frame: In Program

CNC PRODUCTION SPECIALIST
) CAD/CAM Programming Certifications

* NIMS CAM Milling 1

» Autodesk Certified Assoclate in

CAM 2.5 Axis Mllling

» NIMS Machining Level 1:
CNC Lathe Operations
CNGC Mill Operaticns
CNC Milling: Programming Setup & Operatlons
CNC Turning: Programming Setup & Operations
Drill Press Skllis |
Materlals Measurement & Safety
Issued by. Nstional instituts for Metalworking Skills (NIMS)
Obtainment Time Frame: In Program

COMPUTER-AIDED DRAWING AND MODELING
» American Drafting & Deslgn Association
Certified Drafter
Issued by: American Dasign Drafting Assoclation
» Autodesk Certified User:
¢ AutoCAD
* |nventor
¢ Revit Architecture
issued by. Autodesk



» Cortified Solidworks Assoclate (CSWA)-Academlc

3 Certifiad Solidworks Professlonal (CSWP}-Academic
Issued by. Dassault Systems Solidworks Corporation
Obtalnment Time Frame: In Program

COMPUTER SYSTEMS & INFORMATION
TECHNOLOGY (CSIT)

» CompTIA A+

» CompTIA Network+

Issued by. Computing Technology Industry Assoclation
Obtafnment Time Frame In Program

CORRECTIONAL OFFICER (BRTP)

Y} State Officers Certification Exam (SOCE}-
Corractlons Officer

Issued by. FL Department of Law Enforcement and
Criminal Justice Standards and Tralning Commission
Obtalnment Time Frame: Within 4 years of start
of tralning

COSMETOLOGY

» Licensed Cosmetologist

fssued by FL Department of Business & Professional
Regulation

Obtalnment Time Frame: Within 2 years of program
completion

CROSSOVER FROM CORRECTIONAL OFFICER
TO LAW ENFORCEMENT OFFICER

) State Officers Certification Exam {SOCE)-

Law Enforcement Officer

Issued by: FL Department of Law Enforcement and
Criminal Justice Standards and Tralning Commisslon
Obtalnmant Time Frame: Within 4 years of start
of training

DIGITAL DESIGN

) Adobe Certified Associate (ACA)=lllustrator
» Adobe Certified Associate (ACA)=InDasign
) Adobe Certified Associate (AGA)-Photoshop
*Creative Cloud 2015 or later

Issued by Adobe Systems

Obtalnment Time Frame: In Program

DIGITAL VIDEO TECHNOLOGY

» Adobe Certified Assoclate (ACA}—Premlere Pro
» Adobe Certified Associate (ACA}~Photoshop
*Creatlve Cloud 2015 or later

Issued by. Adobe Systemns

Obtainment Time Frame: In Program

ELECTRICITY

» Mike Holt Enterprises Apprenticeship Level 1
Issued by. Mike Holt Enterprises

» NCCER Core Certification

% NCCER Eloctrical Level 1

¥ NCCER Electrical Level 2

% NCCER Electrical Level 3

) NCCER Electrical Level 4

lssued by. Natlonal Center for Construction Education &
Research (NCCER)

ADDITIONAL CERTIFICATIONS OBTAINED:
% OSHA 10 hour

Issued by. OSHA

D CPR and First Aid

Obtainment Time Frame: In Program

EMERGENCY MEDICAL TECHNICIAN (ATD)

% Emergency Medigal Technician (EMT)

Issuad by National Registry of Emergency Medical
Techniclans

Obtainment Time Frame: Within 2 vears of program
completion

FACIALS SPECIALTY

» Program graduates are eligible to apply for a
Florida Faclal Specialist Registration

Issued by: FL Department of Business & Professional

Regulation

Obtalnment Time Frame: Within 2 ysars of program

completion

FIREFIGHTER

» Florida Firefighter Certificate of Compliance

Issued by. FL Department of Financial Servicas,

State Fire Marshall, Bureaii of Fre Standards & Tralning

Obtalnment Time Frame: Within 1 year of program

completion

FLORIDA LAW ENFORCEMENT ACADEMY
) State Officere Certlfication Exam (SOCE}-

Law Enforcement Officer
Issued by. FL Department of Law Enforcement and
Criminal Justice Standards and Training Commission
Obtalnment Time Frame: Within 4 years of start
of tralning

HEATING, VENTILATION, AIR-CONDITIONING/
REFRIGERATION (HVAC/R) 1

¥ HVAC Excellence Employment Reacy—Alr Conditioning
9 HVAC Excellenge Employment Ready—Electrical
 HVAC Excellence Empioyment Ready—Heat Pump

» HVAC Excellence Light Commergial Air Conditioning
» HVAC Excellence Electric Heat

» HVAC Excellence Gas Heat

isstied by. HVAC Excellence

» NCCER Core Certlficatlon

Y NCCER HVAC Level 1

P NCCER HVAC Lavel 2

M NCCER HVAC Level 3

Issued by: Natlone! Center for Construction Education &
Ressarch (NCCER)

ADDITIONAL CERTIFICATIONS OBTAINED:

% OSHA 10 hour

Issued by: OSHA

Obtalnmsnt Time Frame: In Program

INDUSTRIAL MACHINERY MAINTENANCE

AND REPAIR

% NCCER Core Certification

industrial Machinery Certifications Continue on Page 44.
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» NCCER Industrial Malntenance Mechanic:
e Levell
* Level 2
* Level 3
* Level 4
Issuied by: Natlonal Center for Construction Education &
Research (NCCER)
Obtalnment Tima Frame: In Program

MARINE SERVICE TECHNOLOOIES
¥ ABYC (American Boat and Yacht Council)
» Marlne Dlesel Certification
» Marine Electrical Certification
Issued by: Amerlcan Boat and Yacht Council
» ASE Automoblle/Light Truck Techniclen:
* (A1) Engine Repair
* (AG) Electrical/Electronic Systems
W ASE Entry Level-Auto:
« (ER) Engine Repair
« (EE) Electrical/Electronic Systems
Issued by: Natlonal Institute for Automotive Service Excellence
» Electronica System Associata (ESA)
Issued by: International Svciety for Certified Electronics Tech's
¥ NMEA (National Marine Electronics Assoclation)
Issued by: Natlonal Marine Electronlcs Assoclation
% Yamaha Marine Maintenance Certlifications
Issued by. Yamaha
Obtainment Time Frame: In Program

MEDICAL ADMINISTRATIVE SPECIALIST

) Cortified Medical Administrative Assistant (CMAA)
Issued by: National Healthcareer Association

) Microsoft Office Speclalist (MOS) Bundle Certlfication
» Microsoft Office Speclallst Mastar

Issuad by: Microsoft Corporation

Obtalnment Time Frame: In Program

NURSING ASSISTANT (LONG TERM CARE)

» Certified Nursing Assistant (CNA) Certificate
Issued by: Natlena! Council of State Boards of Nursing
Obtalnment Time Frame: Within 1 year of program
completion

PARAMEDIC (ATD)

» Florida Paramedic License

issued by. Florida Department of Heaith
Obtalnment Time Frame: Within 1 year of program
completion

PLUMBING

» Backfiow Certlfication

Issued by. Universlty of FL, Tralning, Research and
Education for Environmental Occupations

¥ NCCER Core Certification

» NCCER Plumbing — Level 1

¥ NCCER Plumbing — Level 2

¥ NCCER Plumbing — Level 3

¥ NCCER Plumbing — Level 4

Issued by: Natlonal Center for Construction
Education & Research (NCCER)

1 Wirsbo Pex Piping Certification
issuad by: Uponor

ADDITIONAL CERTIFICATIONS OBTAINED:
» OSHA 10 hour

issued by: Osha

» CPR and First Ald

Obtalnment Time Frame: in Program

PRACTICAL NURSING

) Licensed Practical Nuree

Issued by: National Councl! of State Boards of Nursing
Obtalnment Time Frame: Within 1 year of program
completion

PRECISION MACHINING AND CNC AUTOMATION
) Autodesk Certlfied Associate In CAM 2.5 Axls Milling
Issued by: Autodesk
MNIMS Machining Level 1:
CNC Milling: Operations
CNC Milllng: Programming Sstup & Operatlons
CNC Turning: Operations
CNC Turning: Programming Setup & Operations
Drill Press Skills |
Grinding Skills |
Manual Milling Skills |

* Turning Oparatlons: Turning Between Canters

¢ Tuming Operatlons: Turning Chucking Skills
Issuted by: National institute for Metalworking Skills
(NIMS)
Obtalnment Time Frame: In Program

PROFESSIONAL CULINARY ARTS & HOSPITALITY
3 ACF Accreditation for Certifiad Culinary (CC)

Y Certified Food Protection Manager {ServSafe®)
Issued by:. Natlonal Restaurant Association Educational
Foundatfon

Obtalnment Time Frame: in Program

SURGICAL TECHNOLOGY

W Certified Surgical Technologlst (CST)

Issued by: The National Board of Surgical Technology &
Surgloal Assisting (NBSTSA)

Obtainment Time Frame: Within 1 year of program
completion

e EQUITY PROCEDURES FOR EMPLOYEES/APPLICANTS/STUDENTS

. Sarasota County Schools offers multiple career and technical programs wherein students may earn Industry
| b1 \ certification. The district prohlblis discrimination It the terms and conditlons of employment, and In access to
= J educational programs and activities, and prohiblts harassment of any Individual or group on the basis of race,
SARASOTA | color, natlonal origin, religlon, sex, age, disabliity, marital status, sexual orfentation or genetic Information (and
County Echoala other protected classes Included in the district’s nondiscrimination policies). Lack of English language skiils will
not be a barrler to admission and participation. The district may assess each student’s abliity to beneftt from

specific programs through placement tests and counseling, and, If necessary, will provide services or referrals to betier prepare
students for successful participation. Any person who belleves he or she has experienced any such prohlbited diserimination may.flie
a complaint with the district Equity Coordinator by calling (941) 927-9000, or by writing to 1960 Landings Bivd., Sarasota, FL 34231.






Suncoast Technical College Program Industry Certification/Licensure 2021-2022

Program

Indusiry Cartification/Licensure

Issuing Organtzation/Provider

Obtalnment
Timeframe

Programming

.NET Application Development and

Microsoft Office Spp+=lalist (MOS) Bundle Ceriification

MOS Master

Microsoft Technoiogy Associate {MTA) — Software Developrent Fundamentals

MTA Database

MTA Intro to Progrmming using HTML & CS5

|

MTA HTML5.0

Microsoft Corporation

Techniology

Accounting Operations

Advanced Manufacturing and Production

Entrepreneurship & Small Business

[ "Certiport

In program

Microsoft Office Specialist (MOS) Bundle Certification

MOS Master

Microsoft Corporation

QuickBooks Certifled User

Intuit

In program

Autodesk Certifled User — AutoCAD

Autodesk Certified User — Inventor

Autodesk

Certified Solidworks Assoclate — Academic {CSWA-Academic)
RECF Robotics Certification

Dassault 5ys1ems Solidworks Cutjioration

Rabotics Education & Competition Foundation

In program

Technology

Automotive Service Technology

ASE Automobile/Light Truck Techniclan: (A1) Ergine Rupalr

ASE Automobil=;Lizht Truck Technician: (1} Automatic Transmission/Transaxle

ASE Autornobile/Light Truck Techniclan: (A3} Manual Drive Train & Axles
ASE Automabii=/L:zht Truck Techniclan: (/4] Suspenslon & Steering

ASE Automobi|z/Lizht Truck Technician: {45] Brakes

ASE Automobil=/|izht Truck Technidan: (/¢ Electrical/Electronlc Sysiems

ASE Autornobll=/| zht Truck Techniclan: (#7) Heatl~z & Alr Conditionirig

ASE Automobilz/Light Truck Technidan: {45} Engine Performance
ASE Auto Malntenance & Light Repair {G1)

ASE Entry-Level — Auto: (AS) Automobile Service Technology
ASE Entry-Level — Auto: (ER) £riglne Hepalr

ASE Entry-Level — Auto: |AT) Automatic Transmisslon/Transade

ASE Entry-Lev=l — Auto: (MD| Manual Drive Traln & Axles

ASE Entry-Level — Auto: (S5} Susp=nsion & Steerlng

|_ASE Eniry-Level - Auto: [BR) Brakes

ASE Entry-Level — Auto: (EE) Electrical/Electronic 5ys1oims
ASE Entry-Level — Auto: [A0) Heatlny & Air Conditionlng

ASE Entry-Level — Auto: |EP) Engine Performance

| National Institute for Automotive
J Service Excellence

Florida Automoblle Dealers Assodation (FA[4| Certified Technician

.Building Trades and Construction Design

Business Management and Analysis

NCCER Carpertry Level 1

Florkta Autormobile Dealers Association

In program

NCCER Core Certification

NCCER

In program

Dagkiop Pro

Entrepreneurship & Small Business
Microsoft Office Sn=cialist (MOS) Bundle Certification
MOS Master

Certlport

QuickBooks Certified User

Microsoft Corporation
Intult

In program

Carpentiy

NCCER Carpentry. Level 1
NCCER Carpentry. Level 2

NCCER Carpentry: Level 3

NCCER Carpantry. Level 4

NCCER Core Certification

Natlonal Center for Construction Education &
Research (NCCER}

In program
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Part ll: Incomplete or Pending ltems



Part lll: Student Participation



PART lll: STUDENT PARTICIPATION

EVALUATION OF METHODS AND STRATEGIES:
(1) Grades 9-12, Advanced Placement (AP}, |B and AICE

! Enroli 21-22 (14,

White Black Hispanic ELL Students
82% 7% 23% 3%
(8,608) {1,028) (3,185) (473)
Whites Whites Whites Whites Whites
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
35% (3,064) 37%(3,250) 42% (3,599) 42%(3,629) 44% (3,719)
White Males  White Males  White Males  White Males  White Males
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
30%{1,360) 33%(1,441) 37%(1,636) 38%(1,643) 40% (1,748)
Blacks Blacks Blacks Blacks Blacks
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE
201718 2018-19 2019-20 2020-21 2021-22
16% (184) 25% (268) 33% (345) 27% (289) 30% {(312)
Black Males Black Males Black Males Black Males Black Males
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In APAB/AICE In AP/IB/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
13% (77) 21% (119) 27% (144) 21% (111) 25% (127)
Hispanics Hispanics Hispanics Hispanics Hispanics
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In APAB/AICE In APAIB/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
25% (855) 32% {894) 35% (1,004) 33% (981) 36% (1,137)
Hisp. Males Hisp. Males Hisp. Males Hiep. Males Hisp. Males
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In APAB/AICE In AP/IB/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
21% {(280) 28% (386) 32% (452) 28% (417) 32% (522}
ELL Students ELL Students ELL Students ELL Studenis ELL Students
In AP/IB/AICE In AP/IB/AICE In AP/IB/AICE In APAB/AICE In APNIB/AICE
2017-18 2018-19 2019-20 2020-21 2021-22
9% (47) 20% (97) 18% (88) 18% (72) 24% (111)
Evidence of Success

Evaluate the progress made in Increasing enroliment for black, Hispanic, black male, Hispanic male, and ELL
students In AP/IB/AICE courses, and in closing enrolliment gaps for black, Hispanic, biack male, Hispanic male, and
ELL students. Evaluation must Include 2017-18 to 2021-22,

For the 2021-2022 school year the enrollment for all student groups increased when compared to the
2020-2021 school year. The student group identified as “white” increased by 2% points, The student
group identified as “black” increased by 3% points, The student group identified as “Hispanic” increased
by 6% points, The student group identified as “ELL” increased by 6% points. When looking at males
specifically in each student group: “white” increased by 2%, “black” increased by 4%, “Hispanic”
increased by 4%



Methods and Strategles

Ideniify the targeted methods and sitrategles fo be used for the next perlod fo Increase enroliment for minority and
ELL students in AP/IB/AICE courses, and to close enroliment gaps for biack, Hispanic, black male, Hispanic male
and ELL students. Strategles should Include specific action steps taken by the schools/district to close anrollment

gaps.

Students at 3 of the 5 comprehensive high schools offer an AICE General Paper course to all students.
Students foliowing the AICE curriculum take the course in grade 9 or Grade 10. Other students can take
the course in either grades 11 or 12 depending on the school specific English course progression. All
grade 11 students at 1 of the 5 comprehensive high schools are currently participating in the grade 11 IB
English course. Next year, all students In grades 11 and 12 at that school will enroll in an 1B English
course. The other comprehensive high school, the magnet high school, and the school for the gifted and
talented have clear pathways to AP and IB coursework that are communicated to all students. All
schools monitor acceleration data quarterly, to ensure that all students are provided the opportunity to
participate in acceleration. The district has hired an Acceleration Specialist responsible for monitoring
data, identifying areas for improved participation, and collaborating with schools to support the goal of
increasing enrollment for these targeted students.

Accountabllity Measure and Timelines

Provide accountability measures and timelines for increasing enroliment for black, Hispanic, black male, Hispanic
male, and ELL students in AP/{B/AICE courses, and closing enroliment gaps for black, Hispanic, black male,
Hispanic male, and ELL students. Timelines may be over multiple years but specily increase for each year.

| Student Group | Projected Percent Enrolled 2022-2023
Whites In APNB/AICE 45%
" White Males In AP/IB/AICE | 41%
" Blacks In APAB/AICE | 33%
Black Males In AP/IB/AICE 27% N
" Hispanics in APIB/AICE 3T%
"Hispanic Males In APIB/AICE | 33%
ELLS In APAIB/AICE 25% - N
(2) r .12, Dual Enroll DE
1-22 (14
White Black Hispanic ELL Studenis
62% 7% 23% 3%
(8,608) {1,028) (3,185) (473)
Whites Whites Whites Whites Whites
in DE In DE In DE in DE In DE
2017-18 2018-19 2019-20 2020-21 2021-22
12%(1,029)  11% (977) 7% (612) 6% (520) 8% (470)
White Males White Males White Males  White Males  White Males
In DE In DE In DE In DE In DE
2017-18 2018-19 2018-20 2020-21 2021-22

11% (478) 11% (498) 8% (327) 7% (296) 6% (258)
Blacks Blacks Blacks Blacks Blacks



In DE In DE In DE in DE In DE
2017-18 2018-19 2019-20 2020-21 2021-22
6% (67) 5% (57) 4% (45) 4% (42) 5% (53)

Black Males Black Males  Black Males  Black Males Black Males
in DE In DE In DE In DE In DE
2017-18 2018-19 2018-20 2020-21 2021-22
5% (28) 4% (20) 3% (14) 2% (11) 4% (19)
Hispanics Hispanics Hispanlcs Hispanics Hispanlcs

In DE In DE In DE tn DE In DE
2017-18 2018-19 2019-20 2020-21 2021-22
9% (242) 9% (255) 7% (192) 6% (190) 6% (188)

Hisp. Males Hisp. Males Hisp. Males Hisp. Males Hisp. Males

In DE In DE In DE In DE In DE
2017-18 2018-19 2018-20 2020-21 2021-22
9% (118) 9% (122) 8% (108) 7% (100) 6% (98)

ELL Students ELL Students ELL Sfudents ELL Students ELL Students

In DE In DE In DE In DE In DE
201718 2018-18 2019-20 2020-21 2021-22
2% (10) 4% (17) 4% (18) 3% (12) 3% {14)

Evidence of Success
Evaluate the progress made in Increasing enrollment for black, Hispanic, black male, Hispanic male, and ELL
studente in dual enroliment courses, and in closing enroliment gaps for black, Hispanic, black male, Hispanic male,

and ELL students. Evaluation must Include 2017-18 fo 2021-22.

The district currently has Articulation agreements with three post-secondary colleges and Universities
and 2 technical colleges and students are enrolled In post-secondary DE coursework at each of the post-
secondary institutions.

Methods and Strategles

identify the targeled methods and sirategles to be used for the next period o Increase enroliment for minority and
ELL students in dual enrollment courses, and lo close enroliment gaps for black, Hispanic, black male, Hispanic
male, and ELL students. Strategles should Include specific action steps by the schools/district lo close enroliment

gaps.

Communication has been a key to success In this area. Schools offer parent nights for families
interested In DE and communication takes place via soclal media regarding opportunities. In addition,
we have partnered with three post-secondary Institutions to provide opportunities at the high schools,
on the post-secondary campuses, and through online learning.

All schools monitor acceleration data quarterly, to ensure that all students are provided the opportunity
to particlpate in acceleration courses.

All partnering post-secondary institutions have continued to increase virtual course offerings. All high
schools offer a space for students participating in virtual coursework during the school day.

The local state college denied SCS the ability to offer courses on the SCS high school campuses. SCS
developed a partnership with a local university; however, the admission requirements are higher since it
Is a State university.



The district has hired An Acceleration Specialist responsible for menitoring data, identifying areas for
improved participation, and collaborating with schools to support the goal of increasing enroliment for
these targeted students.

Accountabliity Measure and Timelines

Provide accountabilily measures and timelines for increasing enroliment for black, Hispanic, black male, Hispanic
male, and ELL students in dual enrcliment courses, and closing enroliment gaps for black, Hispanic, black mals,
Hispanic male, and ELL students. Timelines may be over multiple years buf specify Increase for each year.

Student Group | Projected Percent Enrolled 2022-2023
Whites In DE 6%

White Males In DE 6% o

Blacks In DE 5%

Black Males In DE 4%

Hispanics In DE 6% -
Hispanic Males in DE 8%
"ELLS In DE 3%

(3) Grades 9-12, All Level 3 courses (Including AP, IB, AICE, DE and honors)
Grades 8-12 Total Enroliment 2021-22 (14,006)

White Black Hispanic ELL Studenis
62% 7% 23% 3%
(8,608) (1,028) (3,185) (473)

Whites Whites Whites Whites Whites
All Level 3 All Level 3 All Level 3 All Level 3 All Level 3
2017-18 2018-19 2019-20 2020-21 2021-22
68% (5,957) 74% {6.424) 76%(8,507) 78%(6,719) 80% (6,918)
White Males White Males  White Males  White Males  White Males
All Level 3 All Level 3 All Level 3 All Level 3 All Level 3
2017-18 2018-19 2019-20 2020-21 2021-22
64% (2,877) T1%(3,122) 73%(3.197) 75%(3,283) 78% (3,438)
Blacks Blacks Blacks Blacks Blacks
All Leve! 3 All Level 3 All Level 3 All Leval 3 All Level 3
2017-18 2018-19 2019-20 2020-21 2021-22
39% (445) 48% (529) 57% (599) 57% (605) 62% (633)
Black Males Black Males Black Males Biack Males  Black Males
All Level 3 All Level 3 All Level 3 All Level 3 All Level 3
2017-18 2018-19 2019-20 2020-21 2021-22
37% (219) 46% (258) 48% (258) 51% (274) 57% (287)
Hispanics Hispanics Hispanics Hispanics Hispanics
All Level 3 All Level 3 All Level 3 All Level 3 All Level 3
201718 2018-19 2019-20 2020-21 . 2021-22
55% (1,446) 63% (1,727) 69% (1,951) 67% (1,980) 69% (2,204}



Hisp. Males Hisp. Males Hisp. Males Hisp. Males  Hisp. Males
All Level 3 All Level 3 All Level 3 All Level 3 All Level 3
2017-18 2018-18 2019-20 2020-21 2021-22
50% (670) 60% (823} 65% (921) 64% (968) 66% (1,063)

ELL Students ELL Students ELL Students ELL Students ELL Students
All Level 3 All Level 3 All Level 3 All Level 3 All Level 3
2017-18 2018-18 2018-20 2020-21 2021-22
30% (151) 46% (222) 47% (222) 48% (197) 51% (239)

Evidence of Success

Evaluate the progress made in increasing enrofiment for black, Hispanic, black male, Hispanic male, and ELL
students In all advanced courses, and in closing enroliment gaps for black, Hispanic, black mals, Hispenic male, and
ELL students. Evaluation must include 2017-18 to 2021-22.

For the 2021-2022 school year the enrollment for all student groups increased when compared to the
2020-2021 school year. The student group identified as “white” increased by 2% points, The student
group identifled as “black” increased by 5% points, The student group identified as “Hispanic” increased
by 2% points, The student group identified as “ELL” increased by 2% points. When looking at males
specifically in each student group: “white” increased by 3%, “black” Increased by 6%, “Hispanic”
increased by 2%

Methods and Strategles

Identify the targeted methods and strategles 1o be used for the next period to Increase enroliment for minority
students in all advanced courses, and to close enroliment gaps for black, Hispanic, black male, Hispanic male, and
ELL studenis. Sirategies should include specific action sfeps taken by the schools/disirict to close enroliment gaps.

All schools monitor acceleration data quarterly, to ensure that all students are provided the opportunity
to participate in acceleration. In addition, CTE offerings continue to expand, removing barriers that
prevent able students from taking certain courses. All schools have been analyzing the Master Schedule
to ensure that all students have access to at least one level 3 course per year.

Accountabllity Measure and Timelines

Provide accountabliity measures and timelines for Increasing enroliment for black, Hispanic, black male, Hispanic
male, and ELL students in all advanced courses, and closing enrollment gaps for black, Hispanic, black male,
Hispanic male, and ELL students. Timelines may be over multiple years but specify Incroase for each year.

‘Student Gr;aup | Projected Percent Enrolled 2022-2023
Whites In AP/IB/AICE/Honors | 81%

'White Males In AP/IB/AICE/Honors | 78%

Blacks In AP/IB/AICE/Honors 63%

‘Black Males In AP/IB/AICE/Honors | 57%

Hispanics in APAB/AICEHonors | 70%

Hispanic Males in 87%
APNB/AICE/Honors

|"ELLS In AP/IB/AICE/Honors 52%




Part IV: Gender Equity In Athletics



PART IV: GENDER EQUITY IN ATHLETICS

Athletics Compliance Verification

A.

Attach a Compliance Verlfication Form for the district (only one for the district, not one for each school),
signed by the superintendent. (See page 11 In the 2021-22 Guidelines.)

Attach an Athletic Particlpation Monltoring Form for each school with an interscholastic athletics
program, signed by the principal. Enter the number of male and female athletes for each sport. For varsity
teams, enter the number of athletes. For junior varsity/freshmen/B-teams, enter the number of athletes and,
if there is more than one team, enter the number of teams. (See page 12 in the 2021-22 Guidelines.)

If the Participation Monitering Forms indicate that schools are not in compliance with all components
required by Tltle 1X and the Florida Educational Equity Act, then each school that is out of compliance must
also submit a Correctlve Action Plan, signed by the principal. (See page 13 In the 2021-22 Guidellnes.)

If the district submitted Corrective Action Plans as part of the 2020-21 Equity Update, it should submit

updated Corrective Action Plans to show the current status/progress of the correcfive actions and evidence
of completion.

Attachment IV



Attachment IV



PART IV: GENDER EQUITY IN ATHLETICS FORMS

District: ___Sarasota County_

Athletic Compliance Verification Form

1. Sports and levels of competition effectively accommodate the interests and abilities of members of both sexes.
[Section 1000.05(3)(d)(1), F.S.; Rule 6A-19.004(2), FAC; Title IX: 106.41(c)(1)]

| IN COMPLIANCE ' Z | NOT IN COMPLIANCE

2. Equipment and supplies are provided equitably to female and male teams. [Section 1000.05(3)(d)(2), F.S.; Rule 6A-
19.004(4), FAC; Title IX: 106.41(c)2)]

Z| IN COMPLIANCE [ ] NOTINCOMPLIANCE

3. Scheduling of games and practice times provide equal opportunities. [Section 1000.05(3)}(d)3), F.S.; Rule 6A-
19,004(5), FAC; Title IX: 106.41{c}(3)]

Z| IN COMPLIANCE : NOT IN COMPLIANCE

4, Travel and Per Diem allowances are provided for athletes in an equitable manner.

Y| INCOMPLIANCE |:| NOT IN COMPLIANCE

[d
5. Opportunities to receive coaching are provided in an equitable manner.
[Section 1000.05(3)(dX5), F.S.; Rule 6A-19.004(7), FAC; Title IX: 106.41(c)(5)]

:Z IN COMPLIANCE ' | NOT IN COMPLIANCE

6. Locker rooms, practice facilities and competitive facilities are of comparable quality for male and female teams.
[Section 1000.05(3)(d)(7), F.S.; Rule 6A-19.004(8), FAC; Title IX: 106.41(cX7)]

|zl IN COMPLIANCE |:| NOT IN COMPLIANCE

7. Medical and training facilities and services, including insurance, are provided in an equitable manner. [Section
1000.05(3)(d)X(8), F.S.; Rule 6A-19.004(9), FAC; Title IX: 106.41 (c)(8)]

IZ IN COMPLIANCE |:| NOT IN COMPLIANCE

8. Publicity and promotion of male and female teams support equal opportupity. [Section 1000.05(3)(d)(10), F.S.;
Rule 6A-19.004(10), FAC; Title IX: 106.41(cX10)]

m IN COMPLIANCE |:| NOT IN COMPLIANCE

9. Support services are equitable for male and female teams. [Rule 6A-19,004(11), FAC; Title IX: 106.41{a)]

Ej IN COMPLIANCE :| NOT IN COMPLIANCE

I hereby verify that the district is in compliance with the identified components of our athletics program, as required by Title IX and

ihe Florida Educatioria] Equity Act.
A / «L/zfz/
/Jate [

11




Bodver Cid e

2021-22 Athletic Particlpation Monitoring Form

Component 1: NOTE: OCR defines a participant as anyone who (1) participated In competition or (2)
participated with the team and was eligible for competition but did not play. Participation is determined as
of the date of the first competitive event for the sport. For varsity teams, enter the number of athletes. For
Junior varsity, freshmen, and B-teams, enter the number of sthistes and, if there Is more than one

team, snter the number of teams.

Schoot: | Number of Participant! g .- (v~.sa\ | Number of Partioipants
-Varsity Teams Males |Females | Total | Non-Varsily Teams |# Males |# [Femalss 'Yots/
. Baseball Basebail

.Basketball 1l | . « Basketball (2 12 |96
Cross Country " Cross Country

 Flag Football/ Flag Football/

Football e : Football

Golf Golf

Socoer. 2 Socoer

Softball [ 'softbai

Swimming/Diving Swimming/Diving

Tennis - Tennis Q 5 8
Track and Field o I+ | Trackand Fleld \2 e |26
Volleyball Volleyball Iy 1y
V\_fr_eatl_lm Wrestling

Weightifing | Weightifiing

Total Varsly Partcipants| ~ = | © | .} TolJVPatcpents | D@ | 4@ |76
| WofVarsly Porticioants | | 1O KA VPwtidbems | a5 | R [ 100%
mmﬂb;amu [ c E:'r:l-m;mnw 4Se

2021-22 ‘ : 2021-22 477 1933
et Bt || oow] sssmmmient | 0T oo

This form must be submitted for each school. Be sure to fiil In the enroliment data. The
total percentage of male and female student enroliment should equal 100%.




PART IV
GENDER EQUITY IN ATHLETICS
Corrective Action Plan
Dltior_ Satsoder
sm' m: .B‘_,ap-ke'{ m.;}&ﬂ. u.l...E -

) @ ] ® @ |
Gender Equity | Pirnned Actions fo Address Responsible Timelines
in Athietics .Deficlencies Found in Athletics Person(s) and Contact
Component o h W Infarmation

I : -
(- _j:h C-DNP\ So- Ce [

We hereby verify that the above corrective action plan will be implemented to bring the Institution info
ocompllance within the ime frame indicated in the Plan.

> 0 0.4

Igpature, Principal ., Da
Brizture, Superintendent C "~ Date



Brookside

2021-22 Athletic Partlcipation Monltoring Form

Component 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or (2)
participated with the team and was eligible for competition but did not play. Participation is determined as
of the date of the first competitive event for the sport. For varsity teams, enter the number of athletes. For
Junlor varsity, freshmen, and B-teams, enter the number of athietes and, Iif there Is more than one

team, enter the number of teams.

School: Number of Perticipant] @coo\es 1A Number of Participants
Varsity Teams Males |Females|Total | Non-Varsity Teams |# |Males |# [Femates |Total
Baseball Exsabal

Basketball { Basketbell ) tes (A7)
Cross Country 4 Cross Country

Fiag Footbali/ "Flag Football/

Football ) Football

Golf Golf Gl N &
Soccer Soccer '

Sofball Softball

Swimming/Diving Swimming/Diving

Tennis - ' : Tennis 3 li} l’g

Track and Fleld Track and Fleld alf 9\3 f
[ Volleyball ~_ Volleyball 4 I’J\ l—cl

Wrestling Wrestling
Welg_htli_ﬂlng ‘ Welghﬂ_lf_tin_g

I
Total Varsity Perticipents Total JV Participants | § S
Toe vty Pt wpcoets | 90 | 5§ [165
% of Varslty Particlpants 100%| % of JV Particioants | \' 3 5 A | 100%
Total Student’ : Total Student . !
Enrollment by Gander Enrolirent by Gender’ \}
w2122 2021-22 ‘5?\‘ ")g —n?
% Student Enroliment % Student Enrollment & 13 !
by Gender 2021-22 100%| by Gender 2021-22 S "l@ 100%

This form must be submitted for each school. Be sure to fill In the enrollment data. The
tota! percentage of male and female student enroliment shouid equal 100%.

8



PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

District;  Se-re-504en
School Name: __ Bropl s T dd \e

(1) (2) | (3) 4
Gender Equity | Planned Actions to Address Responsible Tlme(lir)Ies
in Athletics Deficiencles Found in Athletics Person(s) and Contact
___Component Information
o deflimesy Loond VM\ SR rme 1
. % \ :
i (LK D |
! t
5 I
E
i

———r ke

We hereby verjiy-That the abuye corrective action plan will be Implemented to bring the institution Into
compliance in the time frarrie indicated in the Plan.
__ " | Ylafzz
Sigpatyte, Principal at

/v/2"Y,
7/ pate

Signatgre, Superintendent



HCmns

2021-22 Athietic Participation Monltering Farm
Camponent 1: NOTE: OCR definet a particiiant as &

radticipated with the teanr and was efigible for campetific
the dirét competitive evertt for the spart. Forva
3 agﬁmm antar the nutbe

,of thiy date’
Junilor va
tam, snter the nmibisr

frestimen;

d‘ i L]

who (1) patticipated In competiiion or (2)

but did

t did not phay. Participation & deterinined as
reity teams, enterthe number of athiatiis, For
of athlétes and, if there is riore than one

Hersa Creek

thofﬁqﬂemmq’fﬁ.:_ delle. Sehop

Number of Pacticiosirita

Varaity Toams

Mbles |Females| Totsl

Nop-Varslly Teams |8

Maiox |0 | ;

Basebajl

Basgball

Bapkstbell

Baskathall

Jif

Cross Country

TG Foaal
Foolball

Fiag Football
Football

Golf

Golf

-Socoer

:Srmar

S¥imibglDiing

Swmiog g

Tetinis

Tennly

LU ot ()

'i'ranl::ﬁ and Fleld

Traek and Fleld

X8

Volleybal

Valleyhai

| &

Wrestling

"IF m N

=

Waiﬂmr_ih_.

USSP el & ]

47

I |

o of Ve _

100%

% of JV Partivipunts

42y,

100%

Total Student ;
Enrglipint by Gander

Total Student
| Enrollinent by Gendar
2021:22

H52,

g

202422
% Student Bnroliment
by Gender2021-22

=

;sysum Eiroligyent

Gender 2021.23

549,

100%

This form must be submiited for sach school.
total percentage of male and famale studeiit s

Be sure to fill in flm

eriroliment dats. The

nrolimerit should equal 100%,




PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan
Distict  SoreS04a

Schoot Name: _ Hextn CreeX mchk Stheol

| (- (@) (8) 4)
Gender Equity | Plahried Actions to Address Responsible 'I'lmetlines
in Athistics Deficiencies Found in Athletics Parson(s) and Contact
Component, Iriformation

T Comg\lance © ——

We hereby verify that the ajove gomsciive agtion plari will be implamented fo bring the institution into
compliance within the tme fiwmie indicsted in the Plan.




o~ adle
75 WY

2021-22 Athlatic Participation Monltoring Form

1:NOTE:OGRMmumm“lmmwmthmp.ﬂmorm

with the feem and wae eligible for compelition but did not piay.

of tha date of the first compeiitive svent for the For toadii, enter the number of athlates, Fer

LNS

Junlor varally, frashman, éaid Bdsams, sntar thy number of sikiates and, If thirs Is more than ens

tead, snfior thi number of tasma,

Schoak: | ayry/ of Partlafoan;  Nomabssp of Parialpamts
!Mm‘ m|mmm Non-Varslty Teams |# |Mafss |# |Fermates | Tote!
Bazeball Basshall

Bazixibsall 12 |13 [2( |Becssne

-Cross County Cross Country

Fiag Football Fiag Foolball

Foottia Footel

Socoer Socoer

Softbed Boial

Swimming/Diving Swimming/Diving

Terrls 7|5 |iZ T

Track and Fialk! 17 | 20 |37 | rackend Feid

Volleybel O | 16 |[|{p |voleyba

Wrestiing Wreetiing

Waightifing Waelghtifing

A, § A ! _ -

Total virstyPartispants| Yl | S(p | ]00 | Tutel v Parioipants

%5 0f Varaiy Pasicipants | LjLf% 5@% 100%) % of J¥ Partioants 100%
Sty st 284 77). 550 T;n_‘*-ﬁm

e A AR so0%

Thia form must be submitted for sach sahesl, Bs sure to fill in the snwollmant data, The

totzl peroentage of mule and famele student snrolimernt should eguel 100%.
8




PART V
GENDER EQUITY IN ATHLETICS

Corrsctive Action Plan
Dttt Sero-504e
Sohool Name:  |-ov/2] I‘Jf’/ﬂ’#ws

—

in Athistics Dsficlencies Found In Athletics Person(s) and Contact
Component information .
v RCTIoV
I
L e &,,\e\rw\c_e —
[

mmwmmmmmmwmwuwmummm
compliance within the ime frame indioated in the Plan.

o= L (4~ H-27-05-

= G




MM XTadosh

2021-22 Athletic Participation Monlitoring Form

Component 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or (2)
participated with the team and was eligible for competition but did not play. Participation is determined as
of the date of the first competitive svent for the sport. For versity teams, enter the number of athietes. For
Junior varsity, freshmen, and B-teams, enter the number of athietes and, Hf there is more than one

toam, enter the number of tarms.

School: | Number of Particlpant| (¢ ~vos). | Numberof Partclpants
Varsity Teams Males |Females Total | Non-Varsity Teams |W |Msles |# |Females |Totai
Baseball ' Baseball '

Basketball B Basketbal L p 4 |30
Crosa Country Cross Country :

Fiag Football/ = "Flag Footbedl/ B

Football | Football

Goif Golf b 3 9
Socosr Soocer

Softball Softball

Swimming/Diving Swimming/Diving

Tennis | Tannis | T 7z | § 7
Track and Field Track and Field 29| [ 3¢ |62
Volleyball Volleyball 7 | 19
Wrestling Wraestiing ‘ |

Welghtlifting Welghtifing

Tota! Varslly Particloanta ' Totol v Paticoants | 53 | 11 | 124
% of Varsity Partiolpants 100%| % of JV Partioipants | 1%, g77¢,' 100% |
[ Total Btudent Total Student .

Eggllznznnlbyﬁlnd' zEgzr:!I;lntbmeder "‘2-( 415_ ﬁg
peanmmme | | |wod SRR 45 | 500 s

This form must be submitted for each school. Be sure to flll In the enroliment data. The
total percentage of male and fomale student enroliment should equal 100%.



PART IV
GENDER EQUITY IN ATHLETICS
Corrective Action Plan
Distict Se-roSoia
School Name: MeTIntesh MS.
(1) (2) (3) 4)

Gender Equity | Planned Actions to Address Responsible Timelines

In Athletics Deficlencies Found In Athletice Person(s) and Contact [
! _Component_ ' . Information |
 Newr
| DoregenvE
i Actron

Neccfdc!

|
|
— T G.gm?\tonCQ - |

We hereby verify that the above corrective action plan will be implemented to bring the inatitution into
compllance within the ime frame indicated In the Plan.

5/24/2022.
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2021-22 Athletic Participation Monltoring Form

¢ 1: NOTE: OCR defines a participani as anyane who (1) participated in competition or (2)
participated with the team and was eligible for competition but did not play. Participation is determined as
of the date of the first competitive event for the sport. For varsity leams, enter the number of athletes. For
Junior varsity, freshmen, and B-teams, enter the number of athistes and, if there Is more than one

team, enter the number of teams.

School: Number of Pariicipant oo (,,\c | Number of Participants
Varsity Teams Maies |Femeles | Total | Non-Varsity Teams (% |Mates |& [Femeies | Total
Baseball Baseball

Basketball Basketball ~1

Cross Couniry Cross Country

Flag Football/ Wo_olballl

Football Football

Golf Golf

Socoer Socoer

Softball Softball

Swimming/Diving Swimming/Diving

Tennis Tennls

Track and Flekd Track and Fleld t.i.

Vollgyball Volieyball

Wrestling Wrestiing

Weightifting Welghtlifing

Totad Varslly Partioipants Total JV Participants | ||

% of Varstty Perfcipants 100%| % of JV Partichants |~ 100k
E:”nn"m'ﬂﬁm E:?&M'm N 4 |23
202122 2024-22

by Gonder 041Gz 100% 1 Qenaoraenigs | 164 | ¢ 97 | 100%

This form must be submitted for each school. Be sure to il In the enroliment Hata. The
total parcentage of male and female student enroliment should squal 100%.



PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan
District: Se.re-&O-\-On

A,

(1) (2) (3) (4)

Gender Equity | Pianned Actions to Addreas Responsible Timelines
in-Athletics Deficlencles Found in Athletics Person(s) and Contact
Component Information

N e

‘-._--.__________——'-'-'--_j"\ C_,pe._e‘\‘vﬁ(.e

Wa hereby verify that the above corrective action plan will be implemented to bring the Institution into

e within the ime frame indicated in the Plan.
/ /’ »2-
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2021-22 Athletic Particlpation Monltoring Form

Component 1: NOTE: OCR defines a participant as anyone who (1) participated in compatition or (2)
participated with the team and was eligible for competition but did not play. Participation is determined as
of the date of the first competitive event for the sport. For varsity teams, enter the number of athletes. For
Jjunior varsity, freshmen, and B-teams, enter the number of athistes and, If thers |s more than one

team, enter the number of teams.

Schoot: Number of Particlpant] Q:re vJ; .. | Number of Particlpants
Varsity Teams Males |Femaies | Total | Non-Varsity Teams ‘I Maios |# |Females | Total
Baseball Baseball ,

Basketball | | Basketbal 13 | &

Cross Country Croas Country

Flag Footbell/ Flag Football/

Football Football

Golf Golff - , 0 3

Socoer Soccer

Softball | Softball 1

Swimming/Diving Swimming/Diving

Tennls | Tennis . o {o

Track and Field | Track and Fleld 2% | |24

Volleyball | Volieyball N
Wrestling : Wrestling

Welghtifting ] | | Welghtifting B f
.TotsIVarsllyParﬂdpanrsi f_TotalJVParﬂdbantc 5‘5’ [‘ﬁ_g

| % of Varsty Particients 100%| % of JV Participants L‘g% | 71, | 100w
ﬁéﬁﬁ:ﬁ gty Gender | E:?dlm Gender | . \‘“
2021-22 S 2021-22 3 I5125% |4

by Gondor 2922 | ok R e | §5°h] W80 fp| 100%

This form must be submitted for each school. Be sure to flil In the enroliment data. The
total percentage of male and female student enroliment shouid equal 100%.



District:

PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan

Samﬁa-\-& o

School Name: T')[Nr, \,/.' cw

|
|
I

T M| @ M- (3) @)
Gender Equlty | Planned Actions to Address Responsible _ Timelines
In Athletics Deficiencies Found in Athletics Person(s) and Contact
Component . Information

| |

| _.'.. —

} / !

| / \ .

|

We hereby verify that the above corrective action plan will be implemented to bring the institution into

compliance within the ime frame Indicated in the Plan.

YT

9.12-17

@awm /f rincipal

- Sig . Superintendent

)
a4
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2021-22 Athletic Participation Monitoring Form

Component 1: NOTE: OCR defines a participant as anyone who (1) participated in competition or (2)
participatad with the team and was efigible for competition but did not play. Participation is determined as
of the date of the first competitive event for the sport. For varsity teams, enter the number of athletes, For
Junior varsity, freshmen, and B-teams, enter the number of athistes and, If thers Is more than one
team, enter the number of teams,

8chook: Sunale gz Number of Participant] Number of Participants
~Versity Teams Males Females |Total | Non-Varsity Tesms | |Males |# [Femates Totai
“Bassbal Baseball i

Basketoal o | /57 | B | Baskaton

Cross Country Cross Country

Fiag Football Flag Footbaiy

Football Football

Golf T 13 /O |60

Swimming/Diving Swlﬁmlnglblvlng

Tennis (0 % / ¥ | Tennis

Track and Fleld 27 2_((, 5’ 3 Traick and Fleld

Volleyball 2 | 15 | |x | voteybai

Wrestiing Wrestfing

_Welghtliﬂlng Welg‘hgllﬂing

‘“:56\"- S Aol

Total Vst Participants| (pO| /0 |/ 30| Total v Partiipants

% of Varsity Participanis ‘ﬂz‘% 51}% 100%| % of JV Participants 100%
(Total Student = “Totsl Student -

Envollment by Gender {g:g.g‘ ,5‘78’ ks mmtwemw
A = wor

This form must be submiited for each school. Ba sure to fill In the enroliment data. The
total percentage of male and female student enroliment should equal 100%.



PART IV
GENDER EQUITY IN ATHLETICS

Corractive Action Plan

Distiict;, | Saro504a
School Name:  Seresode Middle

i

(1)

()

(3)

(4)

Gender Equity | Planned Actions fo Address Responsible Timelines
in Athletics Deficlencles Found in Athletics Person(s) and Contact
Component Information

asgpe kb

. Principal’ /]

We hereby verlfy that the above comective action plan will be implemented to bring the Institution Into
compllance within the time frame indicated in the Plan.

Yt f2a

Wi

/s
;o %Kature. Superintendent

vy
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2021-22 Athletic Participation Monitoring Form

, 1: NOTE: OCR defines a participant 2s anyone who (1) perticipated in competition or (2)
participated with the team and was sligible for competition but did not play. Participation Is datermined as

of the date of the first competitive event for the sport. For varsity

{earna, enter the number of sthietes. For

Junior varsity, froshmen, and B-teams, enter thie number of athietes and, if there is more than one

team, entar the number

of teams.

School: \ar:(, m&.?’umberofmh Number of Particlpants
(nadle | Msaaly Toams Meles |Females |Total | Non-Varsity Teams |t |Mates (# [Femates Total
Sre0 /| pasebal S| 5K 5 | pasevan \ /

Baskatball 9115 E’l}# Baskotbel \\ ;/

_Cﬂt‘nuntry e I CrossCouT_ \ /

Poo o A Ny N7

o % [ 2 [1O [oor \ /

Socowr | Socoer \/

Softbal Softbel A

Swimming/Diving x\ Swimming/Diving \

Tennis 10 | lo [ilp | Tommts AL\

Track and Fleld Ay | 27 |53 | Trackend Fieid / \

Volleybell ) | Ll | Lo | veteyba / \

Wrestiing e o Wrestling / A

Welghtifing T | Weighoning / \

Né&\:_e schrhool

Total Varsty Particpants| 50 | |51y |\BS | Totsl v Partiopants

%6 of Varly Partcpants [y 75 | 5537 | 100%) % of JV Pertioparts 100% |

Wmm Gender LI’DS 55? Tb5 :l:;trﬂ“m':tv Qencler
| 2021-22 202122
by onderzargs . [53%)| L1 | 190% By Genceraoaras 100%

This form must be submitted for sach school, Be sure to flll in the enroliment data. The
. total parcentage of mals and female student enroliment should equal 100%.
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PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Plan
District: __ Se-ros04a

School-Name: __X'ﬁmm Nidale

(1 - . {2) (3) (4)

Gender Equity | Planned Actions to Address Responsible Timelines
in Athletice .| Deficlencles Found In Athletics Person(s) and Contact
Component Information

No Corveckive oachin Needed _

= 1 J\'\ COH\?\ veenel

We hereby verify that the above comeotive action plan will be Implementad to bring the instituion into
compliance within the time frame indicated in the Ptan. '

YA?& 22,
L o Sy
4 Date

e

= Signaturg; Principal

Sig » Superintendent
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2021-22 Athletic Participation Honltoring Form

mt:momm-mummmmnmum
participated with the team and was sligile for compatition but did not pisy. Partioipation is determinad as
ummuhwmw?muﬁmwmu#mhnmamrz

Junior varsity, fresfuman, and B-teama, esler the number of ithistss and, Iif thars Is more than one

team, onter ths numbar of tasms,

8chool: (Lbed \c-n) | Nmbar of Parfaipants  Numbsy of Priiofoanis
madale YT o iolse |Pemalss |Totsl | Non-Virshly Teasme |§ |Molss | |Fomates | Toted
Sonet Baabe Bassball

‘Basketbal 12|18y [ v | Besiotbsl

Croas Country Cross Country

Fiag Foolbal/ Fiag Football

Colf \o |7y [\ 0ar

Doson o

SwimmingDiving Swimming/Diving

Tennis ‘v | \o |8 Tenrs

Track snd Fleld :Lo a0 L{D Track and Fleld

Velieybal o |lo | Voleybal

Wresting Wrestling

Welghiif valghlEing

niddle Soinol

Tole! Vool Portiponia | 1 1 | (| |}, 5| Tow J¥ Purtiapents .

udwﬁm L18°L S%0)y | 100%| % of SV Participants 100%

Yotal Brudent : ?nullhg‘n '

2021-22 a sao| 4\ 'qfﬂl T

W eedormontaa <ot | U)o [ 190 iy Genderdamian 100%

This form must be submittad for sach sshosl. Be sure to fill In the snvoliment dets. The
tot:| perosntage of mals and fomale siudant enroliment should equal 100%.



PART V¥
GENDER EQUITY IN ATHLETICS

Corrective Action Plsn
Dttt [ 29 1 °
Sohool Name: \D e\ and DN ANe,

1 3 4
Glndo(r}Equly Planned Actions h%dnu qu:ombL) Tlmillrzu
in Athletics Deficienciss Found in Athletics Person(s) and Contact
Component information

-\

s

; Q-c'f‘-P\\ (¢ X o (V]

We hereby verlfy that the. ¢ -ciivi mobion plan will be implemented to biing the insiiturtion Into
complianocs within the tij c=iad In the Plan.

§;m~.T=ﬂndpd ! /W/’- =
bl

re, Superintandent
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2021-22 Athletlc Particlpetion Monitoring Form

Component 1: NOTE: OCR dafines a participant as anyone who (1) participsted in compatition or(2)
parfiolpated with the team snd was eligible for compatition but did not piay. Pertioipation s determined ss
of the date of the first competitive svant for the sport. For varsity teams, enter the number of sthistes. For
Junior varsity, freshmen, and B-teams, ente: the number of athistas and, if there ls more than ons

team, enter tha number of teams.

S0hook: .o\ W5\ | Nmberof Participant] B,y v, | Mumbor of Partiofpants
Varalty Teams Malos |Femaiss | Total | Non-Verstly Teams |8 |Maies [ [Femates Tote
Bosche 15 /0 []h |bwseot | |0 | |Q [0
Baskethall 15 | 1p |30 Bululb-ll P2 2! H‘
CrossCourty |73 | | | 3 |GroesGounty 16 [/Q [0
Foat 2310 galmes  |lo]lo o
Gl b .0. | Goll’ @) | Q G
Soooer 33 |34 |(F ] socer G ljo lo
Sofbal QO [dh 35 | Softeal Q|6 |Q
-Swimming/Diving B 5 3 % | Swimming/Diving &) _g o)
ool @ | D | [Tk 0llo 16
Tk and Pield 4 |10 |[4 | Treekend Fieid He 5 | h
Volieybal Q [13 |)g | Voleybal G /113 [la
Westg }a. | 3 .}4 Wrasiiing 0O |]0Q 0
Welghtlifing 1131 G | g |weightining Olla (9
. , L

Toiaé Varahy Partolpants| |24 | ||} |G| Toiel/ JVPaticpants | <. ___a‘dr__:S_’l_
% of Varsly Partipents | ¢ ) .4%% 100%| % of JV Partiopents ng,ﬁ ?‘_&: 100%
[ Total Btudemt Total Student

mna o |D94 03 7| B 544|303 s
st | AN DO 10 by emeaonia A4 | BGY, | 100

This form must be submitted for such sciool, B# sure to fill in the snroliment deis. The
total perosniage of mais and femazie student snroliment should equal100%.



Distict  SereS04cn

sctoot Neme: R00[ 4/ ]\\H&L‘S

PART IV
GENDER EQUITY IN ATHLETICS

Corrective Action Pian

o

Responsible
Person(s) and Oonhct

Jool

) T @

Information

'! Gondg:)Eqully PllnnedAdlomb(zA)ddrau
" inAthietios | Deficlencles Found In Athletios
Cmemdmm’: U {:Ow\l R
} Use m
li‘wm o ﬁ(%zm
| o/ mayr (6
| worlo oot
; 10k~
C.oufm{n'ui explore o fla
'Foo+bcdl &-I;{é

5. CempMence

. W il ity b i

onmp[;anna within the ime frams Indicated In lho Plan.

y /',
a-_-;'i J

f

ign uné.- F‘Hnelpal

% {'/ZQ\\

)\

~eoht :(u-mts ‘809.3-

Bthlehe Dingdo agv

(a4l 355-2967 |

Scothie Lithlts, 2009 -
ﬂ*h\{.‘l'tt..bl/{&m 2023

Sorfemnlt withletp @m 365-3967 QY

ure, SLlperlnhndant

We heretly verify that the above ooirective action pian will be implemented to bring the Insiifution Ino

{9" & 02480
é_;/ %m/ 27

| Timelines

u_—-=

|
|
|
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2020-21 MONITORING FORMS

Component 1: NOTE: OCR deflnes a participant as anyone who (1) participated in competition or (2) partioipated
with the team and was eligible for competition but did not plsy. Participation is determined as of the dats of the first
competitive event for the sport. For varsity teams, enter the number of athlstes. For Junior varsity, freshmen and
B-teans, enter the number of athletes and, if there Iy more than one team, enter the number of teamms,

VARSITY JUN{OR VARSITY

sport male female Total sport male femsle Total
Baseball 16 0 16 Basshall 12 0 12
Basketball 10 12 22  Basketball 12 13. 25
Cross Country 10 10 20 Cross Country 5 7 12
Football 40 0 40 Football 33 ¢} 33
Golf 8 7 15 Golf 0 0 0
Soccer 15 17 32 Soccer 18 15 33
Softball 0 19 19 Softball 0 0 0
Swim/Dive 6 12 18 Swim/Dive 0 0 0
Tennls 11 10 21 Tennls 0 0 0
Track a1 29 60 Track 9 10 19
Volleyball 0 14 14  Volleyball 0 14 14
Welghtlifting 13 20 33  Welghtlifting 0 0 0
Wrestling 14 5 19  Wrestling 4 0 )
Beach Voileybail 0 1 11  Beach Volieybail 0 0 0
Comp Cheer a 23 25 Comp Cheer 0 25 25
TOTAL § Varsity 176 189 365 TOTALRN 93 84 177
%of Participation  48%  52% 100% 9%ofParticipstion 52.5 47.5% 100%
Tamis of i202 1190 2392 _ JOMEOf  on g 2mm

students enrolled students enrolled
% of Enroliment 50.3% 49.7% 100% %%ofEnroliment 20.3% 49.7% 100%

This form must be submitted for each school. Be sure to fill-in the enrollment data, The
total percentage of mele and female student enrollment should equal 100%.



District:
School Name:

PART IV

GENDER EQUITY IN ATRLETICS
Corrective Action Plsn

Sarasota
North Port HS

(H
Gender Equity
in Athletics
Component

2)
Planned Actlons to Address Deficlencies

Found in Athletics

3)
Responsible Person(s)
and Contact Information

(4)
Timelines

b

|was = 12% gap from muds/fienale partisipation to earoliment retio;
< b yours ago & 9% gup; In ny S yoars 53 AD thete bt been 80
svemage of a 4% gop fhmale/ mals af the vamnsity

wand hiring the best quatified ecaches, and in-sohoot
et hisiifomaploysos de 0osthes, i promote fmule athiotios.

l+ir Competitive Cheerfeading fbr next school year.

i or the peat § years oar xthietc depariment hes beem in
-umpliznce in the area of Gendar Equity. Seven yeurs ago there

1. The Athletio Department will continne to promote fmale

2. The Athletio Department will work with the Adminisiration

ritwipal, Assistant Principals, Athletls
| Hroctos

3. End of yoar Spirit Woek Activiies, and The Bluo and Siiver | yyeyis Diseotor, Btudent Government

inciuded Semalle athistic cvents, witch moomeags fomale
linchennty o participate on feama.

4. To date, spproxiately 25 males and 2 males heve signed oy

5. The Athletio Pepartment has hirod more feruale cosches, whichs
+ill provide ferale role-modeling and encoursge fmale

4 dmindstration, Athletic Director

13032

(r021-2082

0212022

"02)-2022

" Jn Com,?\\ oace =

wem”mmmnmrmuwmm

i Jowe Srnalte students, snd she is presoat st moit of our athiletio
-venits. Fer prosonce will belp to motivate our student athiates end
|-cotinme the eatfure of sucoses within cur femule sports.

This yeas our giris weightlifting tesm was state ronner ups while
reving 3 individoal stnte champlons, Our Jeaalo sports kave
ontinued o exosl hore st NPHS in the Seld of play. Our

i1, Our furnale athletes part some of the highost GPA"s of il our
Jﬂuuﬂhhhm-

ner fymonle populstion. Shanuon Fsco will be 2 grest role mode!

vollsyball team also was the Athletlo Toam Charnplons far SA. this|

We hereby verify that the above corrective action plan will be implemented to bring the institution Into compliance
within the time frame Indicated in the Plan.




2021-22 Athletic Participation Monitoring Form

'R:ver'u‘.w

Component 1: NOTE: OCR defines a pardicipant as anyons wha (1) participated in competition or (2)
participated with the team and was aligible for competition but did not play. Participafion is determinad as
of the date of the first competitive evént for the spoit. Far varsity tsams, enter the number of athietas. For
junior vargity, freshmen, and B-teamsg, eriter iie nuniber of athlstes arid, If there I8 noré than one

todm, enter ths number of leams.

School: ;o e Numbar of Pgriicipant| sl vt ew Number pf Participants
Varsity Teams Maias| Femalos| Taml| Non-Varsity Teamis | #| tates | #) Fomates| Yotal
Bansbali 7] )] 2 Basaball 1| 1% _'WD i I
Raskatbal 13 13 % | paskothal I 18 (1| 1 T3
Gross Country i | 14 % | Groes Gourity 1] 5§ 1] @ 14
Flag Footkiall/ 53 1 Flag Football/ 1| 88 |[o] o (T}
Football Football

Gotf 1" 7 8 Golf of ¢ |0 ] 0
Soccer 19 2 4 Saccet 1] 23 [1] 19 42
Sotval 0 15 15| gofthal o o [1]| 1S 15
Swimming/Diving 7 ® 3 Swimming/Diving ol & Jof o 0
Tennls 9 14 B | tonnis 6 0 (0] o 0.
Tratk g Fistd 2 1 F [T rrack and Flekd ! I
Volieybl O M voreyea ae i s | »
Wiestling ] 0 9| Wrestiing " 0 (0| o 0
Weightifing 23 39 5T | weightiting ¢ o (o] o 0
[acrosse 28 26 4 |Locrosse 1 2 (1] ® 1)
Beach Valleyball 0 13 13 [Bodoch Valieyball o o (o] e []
Total Versity Pattioipants A5 223 489 Tofal JV-Participants 1 108 286
% of Varsity Farticlpants’ “ = 100%| 9%-of JV Partisipants - * 100%
Tots) Stident 1186 | 1289 | 2475 | Total Student 1156 1289 UuT
gggﬂmm by Gernder ;lg.t;‘djzlgmw Gender

el I B e =~ A I

This form must be submiitted for each school. Be syre tofiil in the enroliment data. The

total percentage of male anid ferhale student énroliment should egual T00%.

9



PART IV

GENDER EQUITY IN ATHLETICS

Corrective Action Plan
District: Sarasola
Scheol Nams: Rivenview High School
() | . @) 3) (4)
Gender Equity ‘ Plarined Actions to Address Responsibla Timelines
in Athletics Deficienicios Found in Athletics Peigon(s) and Contact
Component | Informiation
1A on-Compliant for GendérEquity. Cotrection [Rod Dregash
ctions for 22-23 we are looking 10 add more  (Athletic Director 193
irl sports (i.e. Flag Fotball i the neat future)
We are also looking at more Fetnale chools.net
Cosiches to help promate fémale sports. (941) 923-1484

‘We heraby verify that the above corrective action plan will be imiplemented to birihg the institution' Into
coriplighce wrth:n ] Hma frame indicated.in the Plan.

/ ﬁij Principal

Sugnaﬁa. Superintendent

10
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2021-22 Athletic Participation Monitoring Form

Component 1: NOTE: OCR defines a perticipant as anyone who (1) participated in competition or {2)
participated with the isam and was sligible for compsiition but did not play. Perticipation is determined as
of the dete of the first competitive svent for the sport. For varsity teama, enter the number of athieles. For
Junior varsity, freshmen, and B-ieams, anter the number of athietes and, If there Is more than one
team, snter the number of taams.

8chook $urashe. Yool | Numberof Participant] <, qes hee Wi\ | Nusmber of Participants
Varsity Teams Males |Females | Total | Non-Varsily Teams |§ |Males |# |Females |Total
Baseball | 6 | D 15 | Bassbail 16 U 15
Basketbal 13 | 10 | 23 | Basketoal 11 11 22
Croes Country 13 | 13 | 26 | Cross Country 0 0 0
WES s | o (8 EE (5 [ |
Golf 8 9 17 | Goif 0 0 0
Soooer 24 21 | 45| Seccer 24 20 44
Softbal " 0 |15 | 15| sofibal 0 1| 4
Swimming/Diving 29 12 | 34| Swimming/Diving 0 0 '
Tennla . 1" g | 20 | Tennls | 0 0 0
“Track and Fleld 20 |23 |43 |Treckand Field ) 0 i
Volleyball b |13 [13 | Voleyba! 0 23 |23
Wrestiing 14| 0 |44 |Wresting 6 0 6
Weightitfiing g 21 30 | Weightifing 0 0 5
Lacrosse 25 21 | 4 | Laciosse 10 10 | 20
BeachVolleybal |0 | 10 |5 [Beach Volleyball | [0 0 0
Total Varsily Participants| 210 | 177 | 396 | Total JV Pwticipants | 138 _ 75 211
% of Verslly Parichents | 55%| 45% | 100%| % of JV Pariopants | g40, | 36% | 100%
Total Brudent Total Studant
Envoliment by Gender | 1311(118g | 239¢ EnrolimentbyGencer| 1211 | 1188|2390
N Suudent Encalioent | g0 | 50% | toon| HSudemtEncliment | 50% | go, | 100w

This form must be submitted for sach school. Be sure to flll In the snroliment data. The
total percentage of male and fomale student enroliment shouid equal 100%.



PART IV

GENDER EQUITY IN ATHLETICS
Corrective Action Plan

District: Snmﬁc-\-a\_

School Name: Sarasota High

and abilities.

This planned action will be
accomplished through the increased
offering of summer cnrms for female
students of both the middie and high
school ages. Increased communicatior
and promotion of female sports at the
youth levels will also be completed.

The addition of Girls Lacrosse and
Beach Vollesyball and the hiring of four
female coa are other examples of|
the promotion of increased female

participation.

(1) 2) (3) (4)
Gender Equity | Planned Actions fo Address Responsible Timelines
In Athletics Deficiencies Found In Athletics Person(s} and Contact
Component Information

#1&#8 ‘Promotion of female sports at both Shane Ahles: 2022-23
the varsity and JV levels will continue | Athletic Director school year
to be emphasized to more effectively
accommodate the fernales interests 941 8565-0181

We heraby verify that the above comective action plan will be implemented to bring the Institution into

re, Principal

g
e

@mture. Superintendent

057/01,/ w21

7 Déte

_é/ é{%?/




2021-22 Athletic Participation Monitoring Form

Compenent 1: NOTE: OCR defings a participarit as anyone who (1) partic)

In competition or (2)

et

pariicipated with the téam and was eligible for competition but did not play. ipation is datermined as
of the date-of the first competilive event for the sport. For varsily teems, enter the number-of athletes, For
Junior varsity, freshmen, and B-teama, snter thé number of athistes and, if there Is more than one
‘team, enfer the number of teams,
School:Venice HS | Numiber of Participant| yersee .4 Number of Participants
Varsity Teams Males |Femalés |Toth! | Non-Varsity Teams & [Malss I |Feme/es [Totat
Basabsil 21 0 | 21 |Basebal 24 0 | 24
Basketball 12 12 24 | Basketisall 12 10 22
Cross Country 20 27 | A7 | Cross Country 0 0
Fiap Footbel/ 56 | O |56 |[egFootbéll 93 1 |94
Glf 1] 8 | 19 | Gol 0 ]
Soocer 19 | 17 | 36 | Soccer 22 20 | 42
Softball 0 | 17 | 17 | softbal 0 13 | 13
Swirming/Diving 26 | 22 | 48 | Swimming/Divitig 0 0 0
Tennle 11 | 10 | 21 | Tennis 0 0 0
Treck end Fleid 42 | 52 | 94 | Track and Fleld 0 0 0
‘Voligyball 18 | 14 | 33 | valieybal 0 28 | 20
Wrestling 29 | 3 |32 |vresting 0 0D | o
Weightifing 22 | 28 | 50 |'Weightiifing 0 ¥ 0
Water Poio 10| & |18 0 0 0
Lacrosse 25| 26 | 51 27 17 | 44
Beach VBall 0 14 | 14 0 0 0
Totat Varsly Participents| 322 | 259 | 581 | Yot VPeriokente | 178 [gp 268
% of Varslly Participants | B5 | 45 | 100%| %of VPatipsnts |66 |4 100%
Total Stude ) I Total Studant
Wﬁ',m, 1239 | 1132 971 | EwohmertbyGancer | 12301122 | 2671
&mm!:;“"’ 52| 48 |100% ﬁysd'ﬁ'ﬁmw 52 |48 100%

WS

This form must be subrhitted for each échool, Be sure to fill ir the snrolimant data. The
total percentage of male and female student enroliment shouyld equal 100%.



PART IV

GENDER EQUITY IN ATHLETICS
Correctlve Action Plan
Distict  Saro50o
Sohool Name: Vf’- o le— / -/ fe )1
&

Y. | @ & @
Getider Equity | Plannied Actions fo Address Reéspensiblg Timelines
in Athletice Deficiencies Found in Athletics Peraan(s) and Contact
Component Information

1 | Cantinue to agk the Sarasota County | Peté Dombroski - AD | 2022-23

Schoo! Board to add female sports o
aflow for more femtle athlstes. Q"‘“} ¥88 -c73¢

Continue to hold informetional
megfings of the attendanes zone
ferale students to inform them of
female sports opportunities at VHS.

Continue to use social and local
media outiets to keap potential
females athletes informiad of
upcdming workouts and tryouts,

We hereby varify that the above comective action plan will be implemented to bring the ingtitution inte

compliance withip the ime frame indicated in the Plan.
Z/ s v/r3 [20ee

L0 r 0







Part V: Employment Equity



PART V: EMPLOYMENT EQUITY

A. Complete the following chart for adminlstrative and instructional posltions In the school district. Enter the
number and percent for each race/ethnicity and gender. Count each person only once under one categary.

District: Sarasota 2021-22 District Administrative and Faculty Poslions
Administrative
” Total Black Hispanic White Cther Female Male
Posiions P
pitident . 37527| 2953| 7.9%| 8232(21.9%|22755/60,6%| 3587 9.6%| 18273 48.7%| 19254 51.3%
Eemcvgraphlcs
District-Level
i 147 17| 118% 9 6.1%| 119/81.0% 2_ 1.4% 80 54.4% 67|45.6%
Principals 30 5/12.8% 0 0.0% 33/ 84.6% 11 26% 22/56.4% 171 43.6%
Asst. Principals 79 4| 51% 6| 76% 68|86.1% 11 1.3% 52 65.8% 27'34.2%
Teachers 2856 93| 3.3%| 161| 5.8%| 2551/89.3% 51 18% 2288_ 80.1% 568|19.9%
Guidance '
92 6| 6.5% 3 33 82/89.1% 1 141 84| 91. :
% _ % 91.3% 8 87%
B. Review the employment data to Identify any raclal/ethnic or gender underrepresentation in administrative

and faculty positions.

District Level Administrators: The total number of district level administrators increased
from N= 126 in 2020-21 to N=147 in 2021-22,

The total number of Black district level administrators increased from N=12 in 2020-21 to N=17
in 2021-22,

The total number of Hispanic district level administrators increased from N=2 in 2020-2021 to N
= 9 in 2021-22.

The total number of male district level administrators increased from N=63 in 2020-21 to N=67
in 2021-22.

The total number of female district level administrators increased from N= 63 in 2020-21 to N =
80 in 2021-22. .

Principals: The total number of principals remained the same, N=39, in 2020-21 and 2021-
22.

The total number of Black principals decreased slightly from a total of 7 in 2020-21 to 5 in 2021-
22 — due to assignment changes.

The total number of Hispanic principals remained the same N={ in 2020-21 and 2021-22.

The total number of male principals remained the same N = 17 in 2020-21 and 2021-22.

Assistant Principals: The total number of assistant principals increased from N=70 in 2020-
21 to N=79 in 2021-22.

The total number of Black assistant principals increased from N=3, in 2020-2021 to N=4 in
2021-22.

The total number of Hispanic assistant principals increased from N=2 in 2020-21 toN=6in
2021-22,

The total number of male assistant principals increased from N=21 in 2020-2021 to N=27 in
2021-22.



Teachers: The total number of teachers increased from N=2833 in 2020-2021 to N=2856 in
2021-22.

The total number of Black teachers increased from N=83 in 2020-2021 to N=93 in 2021-22.
The total number of Hispanic teachers increased from N=104 in 2020-21 to N=161 in 2021-22,
The total number of male teachers increased from N=566 in 2020-21 to N=568 in 2021-22,

Guidance Counselors: The total number of guidance counselors increased slightly from N=88 in
2020-2021 to N=92 in 2021-22.
s The total number of Black guidance counselors decreased from N=9 in 2020-21 to N=6 in 2021-
22,
The total number of Hispanic guidance counselors increased N=2 in 2020-21 to N = 3 in 2021-22.
The total number of Male guidance counselors decreased from N=9 in 2020-21 to N=8 in 2021-
22,

C. Identify specific methods and strategies used to address any raclal/ethnic or gender undermepresentation In
administrative, instructional and guidance positions.

Recruitment Team Current/Past Efforts

HBCUs/HSIs:

We have placed a greater focus on Historically Black Colleges/Universities and Hispanic
Serving Institutions

Alabama A&M University 2/6/2020

Central State University3/10/21

West Virginia State University 3/11/21

Maryland Eastern Shore University 3/23/21

FIU Virtual Career Fair 9/28/21

FAMU Career Fair 9/29/21

FAU Virtual Career Fair 10/5/21

Alabama State University Education Fair 11/29/21

FAMU Education, Art & Humanities, and Social Sciences Fair 3/9/22
FAU Virtual Career Expo 3/31/22

FIU All Majors Virtual Career Fair 4/5/22

National Minority Update:
Quarterly publication and online recruitment resource that focuses on employment and education
in the minority community

o We have placed an ad on their website for two years in a row

Emerging Educator:
The districts Grow Your Own program in partnership with the Barancik Foundation to increase
teacher pool/build teacher pipeline

e Focus of cohort 1-get the program up and running

o Focus of cohort 2-increase diversity in members; 20 POC, 8 males (out of 32)

s Focus of cohort 3-additon of new initiatives

Florida Fund for Minority Teachers: e ] |
Program related to-the Minority Teacher Education Scholarship for minority students in teacher




education programs. Host an annual symposium featuring a recruitment fair which we make a
point to attend each year.
o Highest attended event in 2021(~50 students) over the last year, excluding the virtual job
fair that we host annually

NEMNET:
Stands for National Employment Minority Network. National organization that assists schools
in the recruitment and retention of diverse teachers. Attended a workshop they hosted in Miami.

Diversity in Ed:
Minority-owned business that connects teachers of color with schools committed to recruiting a
diverse workforce
» Virtual job fair-attended in spring of 2021
e Job board-opportunity to post jobs at the following price points; $95 for one 30-day
posting, $125 for one 60-day posting, $499 for 90 days of unlimited postings

Local High Schools:
Working with high schools to promote employment opportunities in the school district
e Venice High School- participated in their career fair on 3/11/22
e North Porth High School-registered to participate in their career fair for graduating
seniors on 4/11/22,
e Sarasota High School-scheduled to participate in their career fair on 4/13
e Booker High School- scheduled to speak to graduating seniors on 4/25
¢ Riverview High School- scheduled to speak to juniors/seniors on 4/27

Local Universities:
We are looking for opportunities to work with local colleges/universities in a greater capacity
than just the recruitment events we attend
o Call Me Mister at USF-Goal is to increase the number of male teachers of color in
elementary schools

Delta Sigma Theta Sorority:
Working with the local Sarasota/Bradenton Alumnae Chapter to explore potential relationship
with district recruitment
¢ Presented opportunities in education to the Delta GEMS (mentees from local high
schools) on 4/10

Efforts in progress
e Developing data dashboard with Urban Schools Human Capital Academy (USHCA)

e Increase diversity recruitment efforts
o Revitalization of Cultural Diversity Enrichment Association (CDEA} to promote
recruitment and retention of diverse staff
o Work with other local organizations to share opportunities in education with
their mentees

o Speaking with agencies to explore hiring international teachers with J1/H1B visa



Future Ideas
Focus Group:

e We intend to put together a small focus group consisting of teachers and administrators of
color from across the county/district. We would like to have discussions of what we
could improve on and hear ideas
Post on other diversity job boards
Place ads on other websites*

Recruit bilingual teacher and Spanish speakers
*1se suggestions from NEMNET handout



Part VI: Single-Sex Schools and Classes



PART VI: SINGLE-SEX SCHOOLS AND CLASSES

Does the district operate single-sex schools or classes? __ Yes _)X_ No

If applicable, please complete the charts and respond to the questions below regarding single-sex education in your

dlstrict.
A. In the chart below enter the names of any single-sex schools operating in the district and the number of students
enrolled.
District: | 2021-22 Single-Sex Schools
School Name | Male Enroliment Female Enroliment

B. In the chart below enter the number of classes and enrcliments in &ll classes for coursas for which single-sex
classes are offered at co-educational schools In the district.

‘ School Name: 2021-22 Single-Sex Classes |
Male Students Only Female Students Only Co-Ed Students |

‘ # of #of # of |
Classes/ #of Classes/ #of Classes/

| Grade/Course Sections | Students | Sections | Studenis | Sectlons | # of Students

I

C. Questions about the implementation of Title IX especially as they apply to single-sex education:

>

¥V VYV WV V Vv VvV V¥

vV V.V VvV Y

Does the district offer single-sex education?

How is single-sex education being justified?

How does the district keep track of single-sex public education?

What does the district do to insure there is no illegal sex segregation in education?
Is single-sex education intended to decrease sex discrimination in the outcomes?
Do the schools provide comparable co-educational options?

How are single-sex educational options reviewed, monitored, and evaluated to insure they
are legal?

Who is involved in the evaluations and guidance on the implementation of single-sex
education?

What assurances are provided to ensure that single-sex options are completely voluntary?
Are there pre-implementation reviews of proposed single-sex education?

What entities review and approve single-sex options, and what standards do they use?

Is there assistance from external groups for training or consultation?

How does the district monitor to ensure that single-sex education is not contributing to
gender stereotypes or sex discrimination in cutcomes? For example, is data provided on
girls compared to boys, or on any other populations, such as low-income minority boys
compared to low-income minority girls?

Do you or anyone else monitor to learn if there is equity between and among the single-sex
groupings and the mixed-sex alternatives on equity measures?



» Please share information on why the district or school decided to eliminate single-sex
education? *This Is only for those district(s) or school(s) that discontinued single-sex
education.

D. Please attach copies of notices to parents/students that co-education options are available and
the participation in single-sex classes is completely voluntary.

E. If the district conducts single-sex education program, please submit the completed signed
Single-Sex Evaluation Verification Form. (See page 12.)

PART VI:
SINGLE-SEX SCHOOLS AND CLASSES
Single-Sex Evaluation Verification Form

District:

| hereby verify that the required evaluations of the single-sex programs and classes offered at
the schools listed below were completed, as required by Title IX and Section 1002.311, F.S.

| Date Single-Sex | Date Last Evaluation
Name of School/Program Program Began Completed

Signature, Superintendent | Date



Part VII: Pregnant and Parenting Students



PART Vil: PREGNANT AND PARENTING STUDENTS

To ensure that pregnant and parenting students are treated in compliance with the requirements of
Title IX and Section 1003.54, F.S., districts are asked to respond to the following questions
regarding programs for pregnant and parenting students:

(1) How does the district make provisions for pregnant and parenting students to complete the
coursework necessary to earn a high school diploma? How are ancillary services (such as
childcare, health care, social services, parent education and transportation) provided?

Cyesis (Teen Parent program in Sarasota County) is currently operating at Riverview High School and

North Port High School. We continue to strive for the highest level of care and services for one of the

most vulnerable populations in our community. Qur program objectives:

e Helping pregnant and parenting teens stay in school and graduate with a plan beyond secondary

education.

e |mproving birth outcomes by addressing physical, social and emotional health of mother and
baby.

e Promoting healthy parent-child relationships to ensure that each child is safe, protected, and
loved.

Improving opportunities for parenting teens to be financially independent and self-sufficient.
Ensuring that young children receive high quality early care and education for school readiness.
Ensuring that our teen parents recelve the connections to the emotional and financial support
they need through Children First beyond high school graduation.

e Providing weekly support groups with our trained counselors provided onsite for our pregnant
teens and mothers.

An Integral final piece of the Cyesis program is the commitment to the physical and emotional health of
the students and their babies. Through the Cyesls Social Worker programming is coordinated so that
parenting education, childbirth education, breastfeeding support, and mental health services are
provided to each student. Wrap-around, trauma informed care is an essential piece of our program.

Our program is devoted to ensuring high quality and loving care for the children of the teen parents
through our partnership with Children First, Sarasota County’s Head Start provider. This partnership
allows parenting teens to enroll in Early Head Start, therefore providing them access to high quality
early childhood care at no cost. Childcare is provided on campus, which allows parents to see their
babies consistently and to receive hands on support with their baby. Families receive transportation to
and from school via Sarasota County school buses outfitted with car seats. The onsite childcare is
NAEYC-accredited with certified and trained Early Childhood educators. Visits with children are
encouraged and permitted according to the student’s breastfeeding schedule and the parents assigned
lunch time.

Research shows that educational achievement effects the lifetime income of teen mothers, so
educational success is an integral focus of the Cyesis program. Riverview High School has a School
Counselor and Assistant Principal devoted to the Cyesis program so that students are provided with
assistance and counseling in educational and career opportunities. Parenting classes are Included in the
student’s schedule as electives. All teen parents have access to dual enrollment and other accelerated
coursework as well,

Students enrolled in the teen parent program are afforded an array of options that will to lead
to the earning of a high school diploma. Each of the students in the teen parent program attend
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classes just as any other high school student would. They are assigned to a school counselor
based on their last name (alpha order) and are guided through the process of coursework
(towards the diploma) just as all students are. Students enrolled in the program meet with
their counselor to review their transcript and to develop an academic plan that will be provide
them with the best opportunity to graduate. Students have the option of participating in
classes held on site at Riverview High School or North Port High School, Suncoast Technical
Center, through on-line learning courses and through a blended combination. During the
course of the school day, their children are cared for by the teen parent program staff members
in either a nursery, toddler or preschool classroom setting depending on the age of their
children. Health care needs for both parents and children are addressed on site via the school
nurses, the family advocates from Children First, the Health department (by referral) or
indirectly through our full-time program social worker and our district based social

workers. The full-time program social worker provides for the social work needs of our teen
parents and families on a daily basis at RHS and part-time at NPHS. Each of our teen parents
attend parenting classes as a part of their daily curriculum at Riverview High School and North
Port High School. Speclalized transportation is provided by the district {if needed) so that our
teen parents and babies can ride to and from school on a county school bus.

(2) If the district operates a separate program for pregnant and parenting students, how are
students informed of the different curricula, services, or other options available through the
program versus what is available at their home schools? (Attach brochure(s) used to inform
pregnant and parenting students of their educational options.)

The benefits of the teen parenting program are shared in several ways. It has been
determined that the most effective means of getting the word out to be through the county
health department. Health department staff refer students to the program based social worker
on a regular basis. The teen parent program social worker shares pertinent information
annually with school counselors and registrars at other high schools to make them aware of
the program through annual required professional development meetings. All middle school
and high school certified school counselors are informed, annually, of the program design and
benefits. Local community services agencies such as Children First have been an excellent
source for sharing information about the program. Students that have graduated from the
program are eager to speak the praises of the teen parent program (word of mouth advertising
as it were) and many local and community groups who support the program are also involved
with sharing the word. Lastly, all prospective students are encouraged to tour of the
program. During this tour (which has proven the most powerful way to get new students) the
incoming students get to talk with current students, get to see the nurseries in action, meet
the staff and participate in a campus tour.

(3) How are school counselors and administrators trained to effectively advise pregnant or
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parenting students of their options to participate in regular clagsroom activities or enroll in a
special program, and their access to curricular, extracurricular, and ancillary service programs?

School counselors and administrators receive informative updates through professional
development offerings provided at the school, district, and state level. Staff and administrators
participate in regularly scheduled leadership and staff meetings where pertinent updates are
shared. School based guidance staff work closely with teen parent support team members.
Ongoing professional development is provided to counselors pertaining to course and
graduation requirements, course offerings and opportunities, and supports available to
students in need. School based administrators, counselors, and staff can refer teen parent
questions to the program director. The program director then follows up accordingly to ensure
that student’s questions and concerns are appropriately addressed. A fulltime program
directorya full-time social worker, at RHS and a part-time social worker at NPHS, two parent
advocates from Children First, and a registrar, are all in place in order to provide support and
guidance to students. Onsite childcare allows for teen parents to grow and develop
academically, emotionally, and socially.

Teen parents are afforded the opportunity to attend and participate in the full range of
academic, extracurricular, and ancillary services at Riverview High School and North Port High
School. For example, during the 2021-2022 school year there were at least ten instances at
both RHS and NPHS where students participated in pro-social activities such as Chorus, After-
School Sporting events, ROTC, prom, powderpuff, volleyball, basketball, football, track,
cheerleading and grad bash.
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